
Submit Date: Oct 19, 2020

First Name Middle Initial Last Name

Home Address Suite or Apt

City State Postal Code

Primary Phone Alternate Phone

Email Address

Employer Occupation

Albemarle County Boards & Commissions

Application

Profile

Which Boards would you like to apply for?

None Selected

Magisterial District *

 Samuel Miller 

Business Address:

663 Berkmar Court Charlottesville, Va 22901

Date of Employment:

Jan. 1, 1989

Years Resident in Albemarle County:

20

Previous Residence:

Geeene County

Identify Any Spouse, Natural or Legal Offspring, Parent, Grandparent, or Sibling Who is a
County Supervisor or Other County Officer, Employee, or Appointee:

NONE

Roger W Ray

5030 Sierra View Drive

Schuyler VA 22969

Home: (434) 831-1396 Home: (434) 981-0044

therays1940@gmail.com

Roger W. Ray & Associates, Inc. Land Surveyor

Roger W Ray



Upload a Resume

Education

Education:

High School (1958) Four Years Apprenticeship in Land Surveying (1969-1973)

Activities and Interests

Memberships in Civic, Not-for-Profit, and Similar Organizations:

National Society of Professional Surveyors

Interests:

Agriculture, Forestry and Wildlife

Reasons for Seeking to Serve on the Board, Commission, or Committee:

TO Provide a Public Service. I believe that my 48 years of practicing Land Surveying and Land Planning
in Rural Albemarle County will be beneficial to the Committee.

How did you hear about this vacancy:

From ACE Committee Members.

Roger W Ray



Submit Date: Oct 11, 2020

First Name Middle Initial Last Name

Home Address Suite or Apt

City State Postal Code

Primary Phone Alternate Phone

Email Address

Employer Occupation

Albemarle County Boards & Commissions

Application

Profile

Which Boards would you like to apply for?

None Selected

Magisterial District *

 White Hall 

Business Address:

5785 The Square Crozet, Va 22932 2305 Commonwealth Drive Suite H Charlottesville, Va 22903

Date of Employment:

09/21/1990

Years Resident in Albemarle County:

54

Previous Residence:

Identify Any Spouse, Natural or Legal Offspring, Parent, Grandparent, or Sibling Who is a
County Supervisor or Other County Officer, Employee, or Appointee:

N/A

Education

Ross L. Stevens

3374 Middle Mountain Road

Crozet VA 22932

Home: (434) 823-4694 Mobile: (434) 981-5268

rstevens@stevensandcompany.net

Stevens & Company Real Estate Broker

Ross L. Stevens



Upload a Resume

Education:

Elon University BA History 1990

Activities and Interests

Memberships in Civic, Not-for-Profit, and Similar Organizations:

Interests:

Historic Preservation Land Conservation

Reasons for Seeking to Serve on the Board, Commission, or Committee:

The love for Albemarle County

How did you hear about this vacancy:

Re-application

Ross L. Stevens



Submit Date: Dec 21, 2020

First Name Middle Initial Last Name

Home Address Suite or Apt

City State Postal Code

Primary Phone Alternate Phone

Email Address

Employer Occupation

Albemarle County Boards & Commissions

Application

Profile

Which Boards would you like to apply for?

None Selected

Magisterial District *

 White Hall 

Business Address:

151 Veritas Lane Afton, VA 22920

Date of Employment:

06/01/2012

Years Resident in Albemarle County:

6

Previous Residence:

Identify Any Spouse, Natural or Legal Offspring, Parent, Grandparent, or Sibling Who is a
County Supervisor or Other County Officer, Employee, or Appointee:

None

Education

George Hodson

5651 Upland Drive

Crozet VA 22920

Home: (904) 333-7637 Home: (540) 456-8000

george@veritaswines.com

Veritas Vineyard & Winery Chief Executive Officer

George Hodson



Upload a Resume

Education:

Emory University, BS in Neuroscience and Behavioral Biology 2001

Activities and Interests

Memberships in Civic, Not-for-Profit, and Similar Organizations:

President of the Virginia Wineries Association President, Board Member Monticello Wine Trail Board
Member, Nelson 151 Member, Charlottesville Regional Chamber of Commerce Member, Virginia
Agribusiness Council Member, Virginia Vineyards Association Member, Virginia Wineries Association

Interests:

UVA Children's Hospital supporter Co-Chair, Ducks Unlimited

Reasons for Seeking to Serve on the Board, Commission, or Committee:

As president of the Monticello Wine Trail, being a representative with in-depth knowledge of wine tourism
and trends would provide invaluable knowledge on how CACVB can effectively utilize and support
wineries in Alb Co. Ultimately, helping positive growth for our region's tourism and wine industry.

How did you hear about this vacancy:

Albemarle County Supervisor Ann Mallek

George Hodson



Submit Date: Oct 05, 2020

First Name Middle Initial Last Name

Home Address Suite or Apt

City State Postal Code

Primary Phone Alternate Phone

Email Address

Employer Occupation

Albemarle County Boards & Commissions

Application

Profile

Which Boards would you like to apply for?

None Selected

Magisterial District *

 Rivanna 

Business Address:

Date of Employment:

Years Resident in Albemarle County:

3

Previous Residence:

Palm Beach County, Florida

Identify Any Spouse, Natural or Legal Offspring, Parent, Grandparent, or Sibling Who is a
County Supervisor or Other County Officer, Employee, or Appointee:

None

Education

Anthony Arsali

935 Club Dr

Keswick VA 22947

Home: (561) 444-3865 Home:

aarsali@arsalilaw.com

Arsali LLC Attorney

Anthony Arsali



Upload a Resume

Education:

J.D. UVA School of Law, B.A. University of Florida

Activities and Interests

Memberships in Civic, Not-for-Profit, and Similar Organizations:

Interests:

Reasons for Seeking to Serve on the Board, Commission, or Committee:

I served on the Board last year and wish to continue to serve next year.

How did you hear about this vacancy:

Currently on Board

Anthony Arsali



Submit Date: Nov 18, 2020

First Name Middle Initial Last Name

Home Address Suite or Apt

City State Postal Code

Primary Phone Alternate Phone

Email Address

Employer Occupation

Albemarle County Boards & Commissions

Application

Profile

Which Boards would you like to apply for?

None Selected

Magisterial District *

 Jack Jouett 

Business Address:

478 Woodlands Road Charlottesville, VA 22901

Date of Employment:

1/15/1990

Years Resident in Albemarle County:

41 years

Previous Residence:

City of Charlottesville

Identify Any Spouse, Natural or Legal Offspring, Parent, Grandparent, or Sibling Who is a
County Supervisor or Other County Officer, Employee, or Appointee:

None

Karen Pape

478 Woodlands Road

Charlottesville VA 22902

Home: (434) 981-3246 Business: (434) 975-6640

karen@papeandco.com

Pape and Company, Inc. Real Estate Appraisal

Karen Pape



Upload a Resume

Education

Education:

BA with Distinction, UVA, MAI with Appraisal Institute

Activities and Interests

Memberships in Civic, Not-for-Profit, and Similar Organizations:

Charlottesville Association of Realtors

Interests:

Live Arts, Photography

Reasons for Seeking to Serve on the Board, Commission, or Committee:

I want to serve my community with my skill set and this is a perfect opportunity. (I have tried to upload my
resume five times and it will not upload as a docx or pdf file. i believe you have it on file.)

How did you hear about this vacancy:

Renewal of appointment.

Karen Pape



Submit Date: Dec 13, 2020

First Name Middle Initial Last Name

Home Address Suite or Apt

City State Postal Code

Primary Phone Alternate Phone

Email Address

Employer Occupation

Albemarle County Boards & Commissions

Application

Profile

Which Boards would you like to apply for?

None Selected

Magisterial District *

 Rivanna 

Business Address:

1470 Pantops MTN PL, Charlottesville, VA 22911

Date of Employment:

09/15/2017

Years Resident in Albemarle County:

7

Previous Residence:

2700 Twin Cedar Trl, Chesapeake VA 23323

Identify Any Spouse, Natural or Legal Offspring, Parent, Grandparent, or Sibling Who is a
County Supervisor or Other County Officer, Employee, or Appointee:

N/A

Brian L Mason

494 Rolkin Rd

Charlottesville VA 22911

Mobile: (757) 635-4508

masonba@earthlink.net

Social Security Administration;
also self-employed

Customer Service
Representative

Brian L Mason



Upload a Resume

Education

Education:

Masters of Business Administration: Averett University, Virginia Beach, VA Bachelor of Arts:
Economics/Business, Virginia Military Institute, Lexington, VA Signal Officer Basic Course: United States
Army Signal Officer School, Fort Gordon, GA Finance Specialist Course: United States Army Finance
School, Fort Benjamin Harrison, IN

Activities and Interests

Memberships in Civic, Not-for-Profit, and Similar Organizations:

Chairperson, Development/Finance Committee, 100 Black Men of Central Virginia

Interests:

Business/Real Estate, Athletics, Education, Agriculture, History

Reasons for Seeking to Serve on the Board, Commission, or Committee:

To apply my varied education, interests, civic and professional work experience to improve the quality of
life for all Albemarle County residents and work to grow a thriving economy that will retain and attract a
diverse workforce and businesses.

How did you hear about this vacancy:

Bea LaPisto-Kirtley

Pantops_Community_Advisory_Committee.docx

Brian L Mason

http://albemarle.granicus.com/boards/admin/answers/6419613/attachment?timestamp=1607909612


Brian L. Mason
| 494 Rolkin Road, Charlottesville, VA 22911 | 757-635-4508 | Email: masonba@earthlink.net |

A leader with years of progressive management experience. Skilled at contract negotiation and management. 
Proficient at logistical and distribution operations, budget management and administration of multi-million dollar 
operations, accounting, strategic business planning, personnel/manpower management, project management, and
procurement. U.S. Army Veteran with years combined experience in communications and electronics, human 
resource management, and finance.

Core Leadership Qualifications

 Strategic Business Planning 
 Project Management
 Budgeting /  Cost Control / Profit & Loss 
 Personnel Management & Executive Recruitment

 Quality/Safety Control
 Sales / Merchandising / Marketing
 Customer Satisfaction / Retention
 Logistics / Supply Chain Management

 Contract Administrator
 Procurement / Vendor Management

mailto:masonba@earthlink.net


[Type text]

Social Security Administration         September 2017- Present
Customer Service Representative, Charlottesville, VA
HRS: 40 per week
Provide  assistance  to  beneficiaries  and  the  general  public  in  person,  by  phone,  or  in  writing.  Conduct  interviews  to
determine the nature of the customers question or issue, explain technical information, gather facts, evaluate evidence, and
take action to resolve problems relating to all Social Security programs.

100 Black Men of Central Virginia, Inc. August 2014 - Present
Chairperson, Development/Finance Committee
HRS: 10-15 per month
Responsible for developing and managing the Chapter’s corporate and community partnership program and fundraising 
efforts and addressing economic development issues as approved by the Chapter’s Board of Directors. Chair annual 
fundraising event for the non-profit organization. Write Request for Proposals (RFP), review contracts, vendor selection, 
and vendor closeout process. 

B&A Mason Enterprises, LLC. August 2013 - Present
Co-Owner
HRS: 10-15 per month
Provide safe and habitable housing for families. Maintain property by addressing tenant concerns and completing repairs 
timely. Evaluate and monitor building operations. Advertise and negotiate lease terms. Perform tenant screenings. Collect 
rent on a monthly basis and handle late payments in a timely manner. Secure vendor contracts and closeout process. 
Enforce rules of occupancy. Negotiate buy agreements.

Virginia Premier Health Plan, Inc. September 2014 - April 2016
Director, Transportation, Richmond, Virginia
HRS: 50-55 per week
Responsible for the direct administrative, supervisory, and operational activities of the Transportation Department.
Develop, facilitate, and review various systems and processes. Supervise staff efforts in all respects of achieving positive 
member and provider satisfaction, review of reports, and statistical analysis. Assure compliance with operation policies, 
production standards, and contractual requirements that ultimately lead to targeted outcomes. Evaluate performance of 
employees; perform audits and periodic review of Transportation Department. Develop and review departmental metrics to 
determine effectiveness of operations and identify areas for improvement. Provide and maintain transportation resources to 
include personnel, equipment, and provider network adequacy. Solicit, evaluate, negotiate, recommend approval and 
conduct final closeout process for vendor contracts.  Review and revise all transportation policies and standard operating 
procedures before submission to Vice President of Member Operations for approval. Create and implement employee 
development and provider education programs. Serve on multi-disciplinary committees and work group. Prepare, update, 
and review all provider educational materials/manuals. Manage special projects. Interpret and execute policy guidance 
directives issued by Virginia Premier Health Plan, Inc. and those issued by the VP, Member Operations. Maintain and 
promote positive work environment in the organization. Demonstrate comprehensive understanding and full compliance 
with Department of Medical Assistance Services (DMAS) contractual requirements. Evaluate and monitor building 
operations, facilities, maintenance, repair, and custodial services to provide safe and efficient operation. Perform other 
managerial duties as required

 Administered 200 plus contracts totaling over $5 million dollars.
 Developed protocol for reviewing and evaluating severely delinquent transportation vendor accounts.
 Reduced excessive delinquent contract payments by 95% totaling over $300,000.

J. C. Penney Company, Inc., Region 2 July 2013 – September 2014
Store Manager (Store Leader), Charlottesville, VA  
HRS: 55 – 60 per week
Led and supervised team of 65 employees and responsible for all aspects of store operations, including budget planning 
and analysis, logistics, personnel management, procurement and merchandising. Analyzed and benchmarked business 
performance. Managed and executed corporate restructuring at store level. Solicited and managed vendor contracts. . 
Evaluate and monitor building operations, facilities, maintenance, repair, custodial, environmental management and 
alterations to provide safe and efficient operation and/or achievement of company, local, state, or federal regulations. 

 Achieved 10% improvement in Controllable Expense, 12% improvement in Controllable Operating Profit,37% 
improvement in Total Operating Profit; 23% improvement in Salon Sales versus LY performance.



  Recruited, hired, and trained 48% of current staff. 
 Promoted 1 exempt employee to a larger volume store position and 1 hourly 

employee to supervisory role.
 

Target Corporation, Region 400
Store Team Leader (STL), Chesapeake, VA                  
November 2007–September 2012
HRS: 60 – 70 per week 

 Directed all merchandising, operational, and personnel functions for a 165-200 
member team of full and part time workers to meet Target-brand standards. Evaluate 
and monitor building operations, facilities, maintenance, repair, custodial, 
environmental management and alterations to provide safe and efficient operation 
and/or achievement of company, local, state, or federal regulations. Results: Store 
sales increased 12%; Controllable Profits top 25% of company; Total Store Dollar 
Productivity top 33% of Peer Group; Guest Survey Scores consistently exceeding 
company expectations; Hourly Turnover 7.35% better than goal.     

 Coordinated and supervised a cross-functional team of internal and external partners 
to successfully complete a $1M+ remodel of Target’s new Pfresh store format. 
Results: Completed remodel on time, within budget, and one of few stores that 
exceeded company’s disruption rate (sales and quest service scores) goal from start 
to finish.

 Trained staff to integrate technology and analyze data to improve inventory 
management, space allocation, and pricing for new PFresh Target stores. Results: 
Ranked #1 in food profitability for peer group nationwide.

 Collaborated with District, Regional, and Corporate Business Partners as well as 
vendor representatives about perishable product assortment, pricing, and promotion. 
Results: Implemented formal Compshop Program, Sales improvement to LY 26.69%; 
Shrink improvement to LY .17%    

 Analyzed operational metrics, financial and guest survey data and recommended 
improvements to drive profitability and safety results as District 427 Profitability and 
Safety Captain for 11 stores. Results: District improved to top 25% improving profits 
and operational performance.

       
Group Leader (GL), Target Import Warehouse, Suffolk, VA                        

May 2005 - November 2007 
HRS: 55 – 60 per week
Analyzed operations and developed plans for process improvement and presented 
recommendations to senior management. Evaluate and monitor building operations, facilities, 
maintenance, repair, custodial, environmental management and alterations to provide safe 
and efficient operation and/or achievement of company, local, state, or federal regulations. 
Results: Recommendations were adopted and executed leading to significant improvements 
in operational efficiency and making the entire distribution center #1 in its peer group.

 Back-up production controller; coordinated transportation and operational assets to 
provide for timely flow of freight throughout the supply chain network. Results: 
Achieved overall distribution budget; exceeded Level of Service (LOS) metrics.

 Led peer leadership group for team of executives to foster professional growth and 
personal development. Led team of 20-70 hourly workers in successful execution of 
distribution supply chain network. Created training and cross training plans to 
develop hourly workers. Results: Awarded Leadership, Insight, and Mentoring Award
2007

 Assessed, developed, and implemented an action plan to address process break 
downs. Results: Distribution Center received “Green” (highest) scoring on Corporate 
Best Practice Assessment from “Red” the previous year.

Norfolk Southern Corporation, Norfolk, VA
June 2004 – December 2004

Brian L. Mason  3



HRS: 40 per week
Graduate Co-op, Human Resources Department
Evaluated, tested, and maintained complex, innovative technology-based solutions: web-
enabling Human Resources Information System (HRIS). Conducted demographic and labor 
market analysis to determine talent pools for hiring sessions. Supported the Corporate 
Human Resource strategy of recruiting, hiring, training, and retaining the best talent across all
segments of the company. Built rapport with the field recruiters and external organizations to 
effectively support HR in meeting its recruiting goals.  

The Kroger Company, Mid-Atlantic Marketing Area, Virginia                  
June 1993 – February 2003
Associate Manager, Portsmouth, VA            
September 2002 – February 2003
HRS: 55-60 per week  
Developed and implemented improvement plans in perishable gross margins and general 
merchandise inventory turn rate for four stores. Performed budget planning, employee 
recruitment and retention, staff training, competition and customer needs analysis. Monitored 
compliance with relevant federal, state, local laws and company policy. 

 Assigned to the integration team for the acquisition of 20 Hannaford stores under the 
Kroger Banner. Results: increased sales, improved inventory turn rate and reduced 
shrink making stores more profitable. 

 Analyzed pricing competitiveness and collaborated with regional and corporate 
partners to create pricing strategies. Results: Recommendations were accepted and 
the company moved to a market segmentation strategy with improved sales.  

 Created and implemented more effective production schedule for the meat 
departments. Results: Reduced inventory and shrink, improved gross margins and 
sales, and improved freshness and quality.  

District Customer Service / Technology Coordinator, Lynchburg, VA  August 
1999 – September 2002
HRS: 55-60 per week
Developed customer-focused strategies and programs to attract and retain customers. 
Collaborated with District Perishable and General Merchandise Coordinators to analyze and 
conduct deep drive visits to address underperforming stores.

 Trained stores’ leadership on ways to leverage information technology to protect 
company assets, improve profitability and customer satisfaction across 18 stores. 
Results: District ranked #1 in Earnings before Interest Taxes Depreciation and 
Amortization (EBITDA).

 Developed and managed a comprehensive Loss Prevention Program for the district. 
Results: Program became the blueprint for the Mid-Atlantic Marketing Area Loss 
Prevention, 2001.

 Supervised District Safety Program. Results: Decreased employee incidents by 
12%, decreased customer incidents by 4%.

United States Army and United States Army National Guard Military Service 
1993-2003 

Battalion Administrative Personnel Officer (S-1), Lynchburg, Virginia
 2001-2002

HRS: 45-60 per week 
Advised the commander in matters concerning personnel, administration, safety, and unit 
morale to ensure Battalion is ready to deploy when called upon. Performed difficult staffing 
duties, including dealing with understaffing, managing disputes, and administering disciplinary
procedures. Administered benefits and performance management systems. Results: 
Successfully deployed numerous members of the Battalion to protect potential targets within 
the state immediately after September 11, 2001 terrorist attacks. 

Brian L. Mason  4



Battalion Communications-Electronics Officer (S-6), Sandston, Virginia 
1998-2001

HRS: 30 per month 
Principal staff officer in Aviation Battalion for communication-electronics operations, 
automation management, network management, and information security. Monitored 
computing system and their setup and operation with Intel based hardware, DOS, Windows 
95/98, and Windows NT workstations. Results: Successfully deployed the Battalion to the 
National Training Center (NTC) and Bosnia by planning and implementing all facets of 
communication. 

Finance Specialist, Salem, Virginia 
1993-1998

HRS: 16 per month
Disbursed all types of pay such as military travel foreign national and civilian pay in 
accordance with regulations. Maintain classified personnel and finance records for 
approximately 80 reserve employees. Counseled employees on entitlements and associated 
benefits.

Education and Training
Degrees/Certifications

 Masters of Business Administration, Averett University, Virginia Beach, VA, 2005 
 Bachelor of Arts: Economics/Business, Virginia Military Institute, Lexington, VA, 
 Signal Officer Basic Course, United States Army Signal Officer School, Fort 

Gordon, GA

 Finance Specialist Course, United States Army Finance School, Fort Benjamin 
Harrison, IN

 Professional Food Handlers Certification, National Assessment Institute, Target 
Corp.and Kroger Co.

Brian L. Mason  5



[Type text]

Professional Memberships and Community Affiliations

Member, Development Comittee100 Black Men of Central Virginia, 2014-Present 
Community Grant Captain, Target, 2011-2012
Facilitator, Youth Mentor Program, St. Mark Missionary Baptist Church, 2009 - present
President, New Oak Grove Baptist Church Youth Mentor Program, 2005-2006 
Member, Armed Forces Communication Electronics Association (AFCE A), 1998 – 2004
Appointed Member, Workforce Investment Board for Region 2000, Governor’s Office, Commonwealth of Virginia, 2001



Submit Date: Dec 04, 2020

First Name Middle Initial Last Name

Home Address Suite or Apt

City State Postal Code

Primary Phone Alternate Phone

Email Address

Employer Occupation

Albemarle County Boards & Commissions

Application

Profile

Which Boards would you like to apply for?

None Selected

Magisterial District *

 Rio 

Business Address:

Remote - Home Office is NYC

Date of Employment:

12/10/2009

Years Resident in Albemarle County:

7

Previous Residence:

Charlottesville

Identify Any Spouse, Natural or Legal Offspring, Parent, Grandparent, or Sibling Who is a
County Supervisor or Other County Officer, Employee, or Appointee:

N/A

Brian D MacMillan

2929 Brookmere RD

Charlottesville VA 22901

Home: (434) 249-4880 Home: (434) 249-4880

bdmacmillan@gmail.com

Thrive Operations System Administrator

Brian D MacMillan



Upload a Resume

Education

Education:

Some College - University of Maine

Activities and Interests

Memberships in Civic, Not-for-Profit, and Similar Organizations:

Life Member, Charlottesville-Albemarle Rescue Squad Existing Member, Places-29 Rio CAC

Interests:

Environment, Planning, Smart Growth

Reasons for Seeking to Serve on the Board, Commission, or Committee:

Existing Member, Interest in Rio Area Growth

How did you hear about this vacancy:

Renewal

Brian D MacMillan



Submit Date: Dec 15, 2020

First Name Middle Initial Last Name

Home Address Suite or Apt

City State Postal Code

Primary Phone Alternate Phone

Email Address

Employer Occupation

Albemarle County Boards & Commissions

Application

Profile

Which Boards would you like to apply for?

None Selected

Magisterial District *

 N/A 

Business Address:

445 Rugby Road P.O. Box 400304 Charlottesville, VA 22904

Date of Employment:

05/23/2006

Years Resident in Albemarle County:

14 years

Previous Residence:

california

Identify Any Spouse, Natural or Legal Offspring, Parent, Grandparent, or Sibling Who is a
County Supervisor or Other County Officer, Employee, or Appointee:

none

Luis Carrazana

3558 Layton Drive

Charlottesville VA 22903

Home: (434) 989-8862

lac2z@virginia.edu

University of Virginia Architect / medical planner

Luis Carrazana



Upload a Resume

Education

Education:

Masters of Architecture 1994

Activities and Interests

Memberships in Civic, Not-for-Profit, and Similar Organizations:

Society of Campus and University Planners (SCUP) since 1996, USGBC since 2010, Hillsboro Baptist
Church, Albemarle County Planning Commission since august of 2018

Interests:

Reasons for Seeking to Serve on the Board, Commission, or Committee:

help to strengthen communication and planning coordination between the county of Albemarle and the
University of Virginia

How did you hear about this vacancy:

Nominated by the Architect for the University

Luis Carrazana



Albemarle County

Acquisition of Conservation Easements ACE Appraisal Review
Committee

Appointing Authority Board of Supervisors

Position ACE Representative

Roger W Ray
2nd Term Jan 01, 2020 - Dec 31, 2020

Appointing Authority Board of Supervisors

Position Real Estate Professional

Ross L. Stevens
17th Term Feb 05, 2020 - Dec 31, 2020

Position County Assessor

Peter Lynch
No Term

Board Roster

Acquisition of Conservation Easements ACE Appraisal Review Committee Page 1 of 1



Albemarle County

Acquisition of Conservation Easements ACE Appraisal Review
Committee

Board Details

The committee shall have the power and duties to review appraisals to make sure they are consistent with appropriate

appraisal guidelines and practices, and to make recommendations to the Board of Supervisors.

Overview

Size  3 Seats

Term Length  1 Year

Term Limit  N/A

Additional

Length of Term

One year. Members may be reappointed.

Frequency/Times for Meetings:

As needed.

Membership:

Three members. The County Assessor will serve as chairman of the committee. In addition, it will include one member

of the ACE Committee and one real estate professional. (Note: Initially this committee had five members, but was

reduced to three)

Qualifications

Resident of Albemarle County with real estate experience.

Acquisition of Conservation Easements ACE Appraisal Review Committee Page 1 of 1



Albemarle County

Charlottesville-Albemarle Convention and Visitors Bureau
(CACVB) Executive Committee

No Recruitment

Appointing Authority Board of Supervisors

Position BOS Member

Category County

Ann Mallek
3rd Term Jan 08, 2020 - Dec 31, 2020

No Recruitment

Appointing Authority Board of Supervisors

Position BOS Member

Category County

Diantha McKeel
2nd Term Jan 08, 2020 - Dec 31, 2020

Appointing Authority CACVB Executive Committee

Position Recreation Community

Gabriel Silver
1st Term Jun 20, 2019 - Apr 30, 2021

Appointing Authority CACVB Executive Committee

Position Arts Community

Christine (Chris) Eure
1st Term Jun 20, 2019 - Apr 30, 2021

Board Roster

Charlottesville-Albemarle Convention and Visitors Bureau (CACVB) Executive Committee Page 1 of 2



No Recruitment

Appointing Authority Board of Supervisors

Position Economic Development Director

Category County

Roger Johnson
No Term

No Recruitment

Appointing Authority Board of Supervisors

Position County Executive

Category County

Jeff Richardson
No Term

Appointing Authority Board of Supervisors

Position Tourism Industry

Category County

Vacancy

Charlottesville-Albemarle Convention and Visitors Bureau (CACVB) Executive Committee Page 2 of 2



Albemarle County

Charlottesville-Albemarle Convention and Visitors Bureau
(CACVB) Executive Committee

Board Details

The purpose of the CACVB is to promote resources and advantages of the County, the City, and the
region pursuant to the terms and conditions of the Agreement, including marketing of tourism, as well
as marketing initiatives that: attract travelers to the City and County, increase lodging at properties
located within the City and County, and generate tourism revenues within the City and County. Visit
this link for more information: https://www.visitcharlottesville.org/about/about-the-cvb/

Overview

Size  7 Seats

Term Length  2 Years

Term Limit  N/A

Additional

Length of Term

Two years.

Frequency/Times for Meetings:

3rd Thursday every other month from 10 am 12 pm.

Membership:

Two members of the County Board of Supervisors Two members of the Charlottesville City Council The County

Executive or his designee The Charlottesville City Manager or his designee The County Director of Economic

Development or his designee The City Director of Economic Development or his designee The Executive Vice

President of the University of Virginia or his designee One tourism industry organization representative appointed by

the Board of Supervisors for a two-year term One tourism industry organization representative appointed by the City

Council for a two-year term One representative of the arts community One representative of the recreation community

The Executive Director of the CACVB (non-voting member) A representative of the Chamber of Commerce (non-

voting member) The President or Chief Executive Office of the Thomas Jefferson Foundation or his designee (non-

voting member) Visit this link to view full membership information: https://www.visitcharlottesville.org/about/about-the-

cvb/

Qualifications

N/A

Charlottesville-Albemarle Convention and Visitors Bureau (CACVB) Executive Committee Page 1 of 1



Albemarle County

Equalization Board

Appointing Authority Board of Supervisors

Category White Hall District Rep

David Ferrall
3rd Term Jan 15, 2020 - Dec 31, 2020

Appointing Authority Board of Supervisors

Category Scottsville District Rep

William Cromwell
1st Term Mar 04, 2020 - Dec 31, 2020

Appointing Authority Board of Supervisors

Category Samuel Miller District Rep

David Van Roijen
4th Term Jan 08, 2020 - Dec 31, 2020

Appointing Authority Board of Supervisors

Category Jack Jouett District Rep

Karen Pape
2nd Term Jan 08, 2020 - Dec 31, 2020

Appointing Authority Board of Supervisors

Category Rivanna District Rep

Anthony Arsali
2nd Term Jan 08, 2020 - Dec 31, 2020

Appointing Authority Board of Supervisors

Category Rio District Rep

Vacancy

Board Roster
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Albemarle County

Equalization Board

Board Details

The Board of Equalization shall hear all complaints and objections to real estate assessments from the taxpayer or his

agent. The Board shall hear and give consideration to such complaints and equalize such assess¬ments and,

moreover, the Board is charged with the especial duty of increasing as well as decreasing assessments. The Board’s

main charge is the equalizing of real estate assessments.

Overview

Size  6 Seats

Term Length  1 Year

Term Limit  9 Term

Additional

Length of Term

One year beginning January 1st and ending December 31st, and may be reappointed. Per State Code, members may

serve nine consecutive terms. (Eligible for reappointment after three years off the Board.)

Frequency/Times for Meetings:

As needed.

Membership:

§ 58.1-3371 of the Code of Virginia was amended in 1995 to permit any county operating under the county executive

form of government to “be composed of not less than three nor more than the number of districts for the election of

members of the board of supervisors in the County”.

Qualifications

Members of the board shall have the qualifications prescribed by § 58.1-3374, shall conduct their business as

required by § 58.1-3378, and shall be freeholders (must own property in the County). A candidate with a background

in the real estate market (sales, assessing, etc.) would find that knowledge helpful in filling this position. In order to be

eligible for appointment, each prospective member of such board shall attend and participate in the basic course of

instruction given by the Department of Taxation under § 58.1-206. Members are paid $45.00 per meeting (Albemarle

Code Albemarle Code § 2-1105).
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Albemarle County

Pantops Community Advisory Committee

No Recruitment

Appointing Authority Board of Supervisors

Position BOS Liaison

Category BOS Member

Bea LaPisto-Kirtley
1st Term Jan 08, 2020 - Dec 31, 2020

Appointing Authority Board of Supervisors

Louis Lopez
3rd Term Jun 05, 2019 - Jun 30, 2021

Appointing Authority Board of Supervisors

Sara Robinson
2nd Term Jun 05, 2019 - Jun 30, 2021

Appointing Authority Board of Supervisors

Stephanie Lowenhaupt
2nd Term Jun 05, 2019 - Jun 30, 2021

Appointing Authority Board of Supervisors

Calvin (Cal) M Morris
2nd Term Jun 05, 2019 - Jun 30, 2021

Appointing Authority Board of Supervisors

Rob Neil
3rd Term Jun 05, 2019 - Jun 30, 2021

Board Roster
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Appointing Authority Board of Supervisors

Olivia Branch
3rd Term Aug 07, 2019 - Jun 30, 2021

Appointing Authority Board of Supervisors

LARRY C BROWN
2nd Term Jun 05, 2019 - Jun 30, 2021

Appointing Authority Board of Supervisors

Ida Lee D Wootten
1st Term Sep 04, 2019 - Jun 30, 2021

Appointing Authority Board of Supervisors

Michael R Spatz
1st Term Sep 04, 2019 - Jun 30, 2021

Appointing Authority Board of Supervisors

Ron Brownfield
1st Term Sep 02, 2020 - Jun 30, 2022

Appointing Authority Board of Supervisors

Richard N. Hiss
3rd Term Jul 01, 2020 - Jun 30, 2022

No Recruitment

Appointing Authority Planning Commission

Position PC Liaison

Category PC Member

R. Corey Clayborne
1st Term N/A - N/A
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Appointing Authority Board of Supervisors

Vacancy

Appointing Authority Board of Supervisors

Vacancy
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Albemarle County

Pantops Community Advisory Committee

Board Details

The Advisory Committees will provide assistance, feedback and input to County staff and the Board of Supervisors on community and county efforts related to
implementation and support of the adopted Master Plan, in accordance with established county procedures. Advisory Committee members will communicate with
their constituencies to increase understanding of and support for successful implementation of the Master Plan. The membership is broad-based to incorporate a
variety of perspectives and ideas and to provide citizens, business people, and representatives of community groups a chance to be engaged and to be heard in a
constructive and meaningful way.

The Committees will be a catalyst for helping foster a sense of community and work towards effective and efficient Master Plan implementation. Committees are a
venue to discuss and provide comments on program and policy questions and/or proposals. Community Advisory Committees are an important venue for discussion
and Committees can provide feedback and indicate preferences related to development proposals, although Committees do not have a legislative role in the
development process.

Responsibilities: 
1.Serve as liaisons 
2. Gather input from constituencies represented and bring these issues to the attention of staff and the Committee, and distribute information from the Committee
back to constituents. 
3. Stimulate creative thinking in examining implementation issues and identify ways of using community resources to meet implementation needs and challenges. 
4. Provide advisory input, comments, and information to the Board of Supervisors on new and emerging policies, projects, and programs as requested. 
5. Maintain a forward-looking agenda with respect to adopted Master Plans and policies of the Board of Supervisors. Committee meetings are not the appropriate
venue to oppose adopted policy. 
6. Commit to support and work to implement the adopted Master Plan. 
7. Work with Staff to provide an annual report of activities to the Board of Supervisors in accordance with the Board of Supervisors’ adopted Rules of Procedure for
Boards and Commissions.

Overview

Size  15 Seats

Term Length  2 Years

Term Limit  3 Terms

Additional
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Length of Term

One-third of the initial appointments will be for a one-, two-, or three-year term. The Board of Supervisors will indicate

which term length when the first members are appointed. Following appointment of the initial members, new members

will be appointed to three-year terms, provided, however, appointments to replace a member failing to complete a

term shall be for the unexpired term of that member. Members may be reappointed for successive terms. Members

serve at the pleasure of the Board and may be removed from the Committee by a majority vote of the Board.

Frequency/Times for Meetings:

The Committee will begin its tenure with a series of introductory training sessions regarding master planning and the

Pantops Master Plan. After these introductory sessions, Committee members will elect a chair and vice chair, who will

work with County staff to prepare meeting agendas and conduct the meetings. The Committee may wish to meet

bimonthly or monthly, and may call additional meetings if needed.

Membership:

The Board of Supervisors shall appoint ten to fifteen members to the Committee with representation from the

following: Pantops citizens at large Property owners and Stakeholders Business community members

Civic/neighborhood organizations Representatives from adjoining areas City of Charlottesville neighborhood planners

and County Community Development Department employees/representatives will interact with the group as needed.

In conjunction with the Rivanna District Planning Commissioner and Board Member, the Pantops Neighborhood

Planner will seek to recruit a pool of members that ensures diversity and a broad representation from the Pantops and

fringe areas. There will also be a Planning Commission liaison appointed to the Committee who will attend Committee

meetings and will report back to the Planning Commission at its regular meetings with a synopsis of the Committee's

meetings and activities, as appropriate. The liaison, along with other Commissioners, may identify Planning

Commission agenda items or updates that should be provided to the Committee and to citizens living in the greater

Master Plan area. The Pantops Neighborhood Planner will coordinate all staff support to the Committee and will

ensure that Council meeting agendas, materials and supplies are provided.

Qualifications

Responsibilities: 1. Serve as liaisons by: 1) contributing to public understanding of and encouraging support for

Master Plan implementation; 2) keeping the community informed of the needs, purposes, and progress of Master Plan

implementation; 3) encouraging interest and participation in community and county efforts related to the Master Plan

and participation in public meetings; and 4) enhancing collaboration among all community stakeholders. 2. Gather

input from constituencies represented and bring these issues to the attention of staff and the Committee, and

distribute information from the Committee back to constituents. 3. Stimulate creative thinking in examining

implementation issues and identify ways of using community resources to meet implementation needs and

challenges. 4. Provide advisory input, comments, and information to the Board of Supervisors on new and emerging

policies, projects, and programs as requested. 5. Maintain a forward-looking agenda with respect to adopted Master

Plans and policies of the Board of Supervisors. Committee meetings are not the appropriate venue to oppose adopted

policy. 6. Commit to support and work to implement the adopted Master Plan. 7. Work with Staff to provide an annual

report of activities to the Board of Supervisors in accordance with the Board of Supervisors’ adopted Rules of

Procedure for Boards and Commissions.
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Albemarle County

Places 29 Rio Community Advisory Committee

No Recruitment

Appointing Authority Board of Supervisors

Position BOS Liaison

Category BOS Member

Ned Gallaway
3rd Term Jan 08, 2020 - Dec 31, 2020

Appointing Authority Board of Supervisors

Tom Paoletti
2nd Term Oct 01, 2019 - Sep 30, 2021

Appointing Authority Board of Supervisors

Peter M. Thompson
1st Term Aug 07, 2019 - Sep 30, 2021

Appointing Authority Board of Supervisors

Rick Seaman
2nd Term Oct 01, 2019 - Sep 30, 2021

Appointing Authority Board of Supervisors

Nancy W Hunt
3rd Term Oct 01, 2019 - Sep 30, 2021

Appointing Authority Board of Supervisors

Nicole Scro
1st Term Oct 01, 2019 - Sep 30, 2021

Board Roster
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Appointing Authority Board of Supervisors

Todd W. Cone
1st Term Mar 04, 2020 - Sep 30, 2021

Appointing Authority Board of Supervisors

Martin Meth
2nd Term Oct 01, 2019 - Sep 30, 2021

Appointing Authority Board of Supervisors

Lee A Kondor
1st Term Oct 01, 2020 - Sep 30, 2022

Appointing Authority Board of Supervisors

Judith (Judy) A. Schlussel
2nd Term Oct 01, 2020 - Sep 30, 2022

Appointing Authority Board of Supervisors

Audrey Kocher
3rd Term Sep 30, 2020 - Sep 30, 2022

Appointing Authority Board of Supervisors

Martha F Davis
1st Term Dec 02, 2020 - Sep 30, 2022

No Recruitment

Appointing Authority Planning Commission

Position PC Liaison

Category PC Member

Daniel Bailey
1st Term Jun 16, 2020 - N/A
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Albemarle County

Places 29 Rio Community Advisory Committee

Board Details

The Advisory Committees will provide assistance, feedback and input to County staff and the Board of Supervisors on community and county efforts related to
implementation and support of the adopted Master Plan, in accordance with established county procedures. Advisory Committee members will communicate with
their constituencies to increase understanding of and support for successful implementation of the Master Plan. The membership is broad-based to incorporate a
variety of perspectives and ideas and to provide citizens, business people, and representatives of community groups a chance to be engaged and to be heard in a
constructive and meaningful way.

The Committees will be a catalyst for helping foster a sense of community and work towards effective and efficient Master Plan implementation. Committees are a
venue to discuss and provide comments on program and policy questions and/or proposals. Community Advisory Committees are an important venue for discussion
and Committees can provide feedback and indicate preferences related to development proposals, although Committees do not have a legislative role in the
development process.

Responsibilities: 
1. Serve as liaisons 
2. Gather input from constituencies represented and bring these issues to the attention of staff and the Committee, and distribute information from the Committee
back to constituents. 
3. Stimulate creative thinking in examining implementation issues and identify ways of using community resources to meet implementation needs and challenges. 
4. Provide advisory input, comments, and information to the Board of Supervisors on new and emerging policies, projects, and programs as requested. 
5. Maintain a forward-looking agenda with respect to adopted Master Plans and policies of the Board of Supervisors. Committee meetings are not the appropriate
venue to oppose adopted policy. 
6. Commit to support and work to implement the adopted Master Plan. 
7. Work with Staff to provide an annual report of activities to the Board of Supervisors in accordance with the Board of Supervisors’ adopted Rules of Procedure for
Boards and Commissions.

Overview

Size  13 Seats

Term Length  2 Years

Term Limit  3 Terms

Additional
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Length of Term

Members will be appointed for either a 2 or 3 year term to stagger the transition of new members on and off the

council. After initial appointments, terms will be for 2 years. While Members will be generally expected to serve no

more than 2 terms, additional terms may be considered if desired and if the Board of Supervisors deems appropriate.

Frequency/Times for Meetings:

The 4th Thursday of each month at 6:00 pm in Room 235 at the County Office Building - McIntire, unless otherwise

noted.

Membership:

The Board of Supervisors shall appoint eleven members to the Committee.

Qualifications

Each member shall be a resident or business owner in Albemarle County. For all representatives, the member’s home

or business shall be located within their appointed sub-Committee’s geographic area. An individual may not serve on

more than one sub-Committee. Places 29 Rio shall have members along the following representations: Large

Neighborhood (2) Small Neighborhood (2) Development Community (1) Business Community (2) School Community

– staff, school board, PTO member (1) Office/R&D/Flex/Light Industrial or Heavy Industrial (1) Urban Mixed Use (1)

Other – RSWA, RWSA, CHO Board, non-profit or community group with a focus on open space, water resources,

transit, etc. (1)
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Albemarle County

Planning Commission

Appointing Authority Board of Supervisors

Category UVA Representative

Luis Carrazana
2nd Term Jan 08, 2020 - Dec 31, 2020

Appointing Authority Board of Supervisors

Category Samuel Miller District Rep

Karen Firehock
2nd Term Jan 10, 2018 - Dec 31, 2021

Appointing Authority Board of Supervisors

Category Rio District Rep

Daniel Bailey
1st Term May 31, 2020 - Dec 31, 2021

Appointing Authority Board of Supervisors

Category At-Large

J. Timothy Keller
4th Term Jan 08, 2020 - Dec 31, 2021

Appointing Authority Board of Supervisors

Category Jack Jouett District Rep

Julian Bivins
1st Term Jan 10, 2018 - Dec 31, 2021

Appointing Authority Board of Supervisors

Category White Hall District Rep

Jennie More
2nd Term Jan 08, 2020 - Dec 31, 2023

Board Roster

Planning Commission Page 1 of 2



Appointing Authority Board of Supervisors

Category Scottsville District Rep

Richard F Randolph
1st Term Jan 08, 2020 - Dec 31, 2023

Appointing Authority Board of Supervisors

Category Rivanna District Rep

R. Corey Clayborne
1st Term Jan 08, 2020 - Dec 31, 2023
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Albemarle County

Planning Commission

Board Details

The Albemarle County Planning Commission is a public body established by the Board of Supervisors pursuant to Virginia Code § 15.2-
2210 et seq. The Commission’s primary role is to serve as an advisory body to the Board to promote the orderly development of the
County and its environs and to accomplish the planning, zoning, and land subdivision and development objectives set forth in State law
and the Albemarle County Code. The related roles of the Commission are to recommend amendments to the County’s comprehensive
plan, zoning ordinance, and subdivision ordinance, and to make an annual report to the Board concerning its operation and the status of
planning within the County. The Commission also has specific duties related to individual zoning map amendment and land development
applications.

Overview

Size  7 Seats

Term Length  Varies

Term Limit  N/A

Additional
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Length of Term

The terms of the Commissioners from each of the County’s magisterial districts are coterminous with the four-year

terms of the Supervisors of the magisterial district they represent. The term of the at-large Commissioner is two years.

The term of the non-voting Commissioner is one year. Commissioners are not subject to term limits.

Frequency/Times for Meetings:

The Planning Commission meets on Tuesdays at 6:00 p.m., approximately three times per month. Meetings are held

in the County Office Building, 401 McIntire Road, Charlottesville. Additional meetings, including joint meetings with the

Board, may also be scheduled and be held on different days, at different times, and in different locations.

Membership:

The Commission is composed of eight members appointed by the Board. Seven Commissioners are voting members.

The eighth Commissioner is a non-voting member appointed by the Board with the advice of the president of the

University of Virginia. Of the seven voting Commissioners, six are nominated from each of the County’s six magisterial

districts and the other is appointed at-large. Commissioners are not required to be residents of the magisterial district

they are appointed to represent. Commissioners serve at the pleasure of the Board. Compensation: The seven voting

Commissioners are compensated $4,100 per year, which is paid in monthly installments. The Commission chair is

paid an additional $1,500 per year, which is also paid in monthly installments.

Qualifications

As provided by State law, Commissioners must be qualified by knowledge and experience to make decisions on

questions of community growth and development, and at least one-half of the Commissioners must be land owners in

the County. Commissioners should have knowledge or an understanding of the planning and land development issues

facing Albemarle County and the region, and have some familiarity with the County’s comprehensive plan and its land

development ordinances. In addition, Commissioners should have well-developed listening skills, be fair and open-

minded, and be able to effectively communicate and analyze concepts and facts. As a condition of assuming office, all

Commissioners must file a real estate disclosure form as provided by the State and Local Government Conflict of

Interests Act (Virginia Code § 2.2-3100 et seq.). This form must thereafter be filed annually on or before February 1.

Expectations: Commissioners are expected to be well-prepared for each Commission meeting and to attend all

Commission meetings, recognizing that occasional absences may occur because of emergencies, illnesses, and

previously scheduled vacations. By Board policy, any Commissioner who does not attend at least 75 percent of the

Commission meetings may be subject to having his or her appointment terminated.

Planning Commission Page 2 of 2


	BoardsandCommissionsACEAppRogerRay
	BoardsandCommissionsACEAppRossStevens
	BoardsandCommissionsCACVBGeorgeHodson
	BoardsandCommissionsEQLAnthonyArsali
	BoardsandCommissionsEQLKarenPape
	Information.pdf
	Acquisition of Conservation Easements ACE Appraisal Review Committee
	AceDet.pdf
	Acquisition of Conservation Easements ACE Appraisal Review Committee

	CACVBRost.pdf
	Charlottesville-Albemarle Convention and Visitors Bureau (CACVB) Executive Committee

	CACVBDet.pdf
	Charlottesville-Albemarle Convention and Visitors Bureau (CACVB) Executive Committee

	EQLRost.pdf
	Equalization Board

	EQLDet.pdf
	Equalization Board

	PanRost.pdf
	Pantops Community Advisory Committee

	PanDet.pdf
	Pantops Community Advisory Committee

	RioRost.pdf
	Places 29 Rio Community Advisory Committee

	RioDets.pdf
	Places 29 Rio Community Advisory Committee

	PCRost.pdf
	Planning Commission

	PCDet.pdf
	Planning Commission



