
Submit Date: Sep 21, 2024

First Name Middle
Initial

Last Name

Home Address Suite or Apt

City State Postal Code

Primary Phone Alternate Phone

Email Address

Employer Occupation

Albemarle County Boards & Commissions
Application

Profile

Which Boards would you like to apply for?

Crozet Community Advisory Committee: Submitted

Magisterial District *

 White Hall 

Business Address:

908 E Jefferson Street Charlottesville, VA 22902

Date of Employment:

October 15, 1998

Years Resident in Albemarle County:

23

Previous Residence:

526 Fontana Drive, Charlottesville, VA

Identify Any Spouse, Natural or Legal Offspring, Parent, Grandparent, or
Sibling Who is a County Supervisor or Other County Officer, Employee, or
Appointee:

None

Education

Wallace D Barrett-Johnson

ArkWise wealth Financial Advisor

Wallace D Barrett-Johnson



Upload a Resume

Education:

PhD, 1998, University of Virginia BA, 1988, Rice University

Activities and Interests

Memberships in Civic, Not-for-Profit, and Similar Organizations:

Foxchase Neighborhood association president 2016-2018

Interests:

Biking Environmental issues Finance

Reasons for Seeking to Serve on the Board, Commission, or Committee:

Support initiatives around rails to trails and creating a better walkable , bikable and more
environmentally sustainable community

How did you hear about this vacancy:

Nathan Alderman

Wallace D Barrett-Johnson



Albemarle County
Crozet Community Advisory Committee

Board Details

The Advisory Committees will provide assistance, feedback and input to County staff and the Board of Supervisors on community and county
efforts related to implementation and support of the adopted Master Plan, in accordance with established county procedures. Advisory
Committee members will communicate with their constituencies to increase understanding of and support for successful implementation of the
Master Plan. The membership is broad-based to incorporate a variety of perspectives and ideas and to provide citizens, business people, and
representatives of community groups a chance to be engaged and to be heard in a constructive and meaningful way.

The Committees will be a catalyst for helping foster a sense of community and work towards effective and efficient Master Plan implementation.
Committees are a venue to discuss and provide comments on program and policy questions and/or proposals. Community Advisory Committees
are an important venue for discussion and Committees can provide feedback and indicate preferences related to development proposals,
although Committees do not have a legislative role in the development process.

1. Serve as liaisons. 
2. Gather input from constituencies represented and bring these issues to the attention of staff and the Committee, and distribute information
from the Committee back to constituents. 
3. Stimulate creative thinking in examining implementation issues and identify ways of using community resources to meet implementation
needs and challenges. 
4. Provide advisory input, comments, and information to the Board of Supervisors on new and emerging policies, projects, and programs as
requested. 
5. Maintain a forward-looking agenda with respect to adopted Master Plans and policies of the Board of Supervisors. Committee meetings are
not the appropriate venue to oppose adopted policy. 
6. Commit to support and work to implement the adopted Master Plan. 
7. Work with Staff to provide an annual report of activities to the Board of Supervisors in accordance with the Board of Supervisors’ adopted
Rules of Procedure for Boards and Commissions.

Overview
Size  15 Seats

Term Length  2 Years

Term Limit  3 Term

Additional
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Length of Term
Members will be appointed for either a 2 or 3 year term to stagger the transition of new members on
and off the council. After initial appointments, terms will be for 2 years. While Members will be
generally expected to serve no more than 2 terms, additional terms may be considered if desired and if
the Board of Supervisors deems appropriate.

Frequency/Times for Meetings:
2nd Wednesday of each month at 7:00 pm at the Crozet Library, unless otherwise noted.

Membership:
The Board of Supervisors shall appoint ten to fifteen members to the Council with representation from
the following: Citizens at large Property owners and Stakeholders Business community members
Civic/neighborhood organizations Representatives from adjoining areas There shall also be a Planning
Commission liaison appointed to the council who will attend meetings, report back to the Commission
at its regular meetings with a synopsis of the Council’s meetings/activities, as appropriate. The liaison,
along with other Commissioners, may identify agenda items or updates that should be provided to the
Council and the greater Master Plan area. County planning staff will coordinate all staff support to the
Advisory Council; ensure meeting supplies, print and copy agenda and meeting materials.

Qualifications
None.
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Albemarle County
Crozet Community Advisory Committee

Appointing Authority Board of Supervisors

Kostas J Alibertis
4th Term Apr 01, 2024 - Mar 31, 2026

No Recruitment
Appointing Authority Board of Supervisors
Position BOS Liaison
Category BOS Member

Ann Mallek
11th Term Jan 03, 2024 - Dec 31, 2024

Appointing Authority Board of Supervisors

Andrew D Bowers
Partial Term May 01, 2024 - Mar 31, 2025

Appointing Authority Board of Supervisors

Bruce J Butala
1st Term Apr 05, 2023 - Mar 31, 2025

Appointing Authority Board of Supervisors

Michael S Monaco
2nd Term Apr 05, 2023 - Mar 31, 2025

Appointing Authority Board of Supervisors

Shawn N Brydge
1st Term Sep 04, 2024 - Mar 31, 2025

Appointing Authority Board of Supervisors

Nathan M Alderman
1st Term Jan 03, 2024 - Mar 31, 2026

Board Roster
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Appointing Authority Board of Supervisors

Christen Bird
1st Term Jul 17, 2024 - Mar 31, 2026

No Recruitment
Appointing Authority Planning Commission
Position PC Liaison
Category PC Member

Lonnie M Murray
1st Term N/A - N/A

Appointing Authority Board of Supervisors

Vacancy

Appointing Authority Board of Supervisors

Vacancy

Appointing Authority Board of Supervisors

Vacancy

Appointing Authority Board of Supervisors

Vacancy

Appointing Authority Board of Supervisors

Vacancy

Appointing Authority Board of Supervisors

Vacancy

Crozet Community Advisory Committee Page 2 of 2



Submit Date: Mar 25, 2024

First Name Middle
Initial

Last Name

Home Address Suite or Apt

City State Postal Code

Primary Phone Alternate Phone

Email Address

Employer Occupation

Albemarle County Boards & Commissions
Application

Profile

Which Boards would you like to apply for?

Historic Preservation Committee: Archived

Magisterial District *

 N/A 

Business Address:

200 2nd St NE Charlottesville, VA 22902

Date of Employment:

April 2020

Years Resident in Albemarle County:

0

Previous Residence:

Identify Any Spouse, Natural or Legal Offspring, Parent, Grandparent, or
Sibling Who is a County Supervisor or Other County Officer, Employee, or
Appointee:

N/A

Education

Charles T Chapman

Albemarle Charlottesville
Historical Society Executive Director

Charles T Chapman



Upload a Resume

Education:

BA, James Madison University MA, College of William & Mary

Activities and Interests

Memberships in Civic, Not-for-Profit, and Similar Organizations:

Interests:

Reasons for Seeking to Serve on the Board, Commission, or Committee:

Facilitate local history connections with my role as ED for the historical society.

How did you hear about this vacancy:

Participate in HPC meetings

TChapman_Resume_02082023.pdf

Charles T Chapman

http://albemarle.granicus.com/boards/admin/answers/8366385/attachment?timestamp=1711401441


C. THOMAS CHAPMAN 
11428 Westwind Drive | Orange, Virginia 22960 | 540-222-9956 | tommychap2019@gmail.com 

www.linkedin.com/in/tomchapman2 

 
SUMMARY 

Multi-talented and self-motivated executive manager with over 10 years progressive experience in strategic 
planning, improving operational efficiency, financial planning, budgeting, team building and project 
management in the non-profit cultural institution and domestic service industries. Organized and diligent, 
with excellent written, oral, and interpersonal communication skills. Demonstrated ability to adapt, innovate 
and lead in a dynamic work environment.  

 
AREAS OF EXPERTISE 

Non-profit business financial management 
Domestic service and estate management 
Staff recruitment and team building 
Executive project management and reporting 
Budget planning and management 
Property management and land use planning 
Facilities and grounds management 
Executive administration 
Fundraising and grant writing 

Strategic and master planning 
Archival and research file development 
Interpretive planning and implementation 
Museum exhibit research, design, and production 
Historic site stewardship management 
Private conservation property management 
Conservation and historic easement development 
Experienced historical archaeologist 
Genealogical and historical research 

PROFESSIONAL EXPERIENCE 
ALBEMARLE CHARLOTTESVILLE HISTORICAL SOCIETY | Charlottesville, VA | April 2020 – present 
Executive Director 

• Self-directed position reporting to a Board of Trustees. 
 
THE MONTPELIER FOUNDATION | Montpelier Station, VA | November 2018 – April 2020 
Independent Contractor 

• Contracted management of conservation and site stewardship projects. 
• Project manager for executive office initiatives. 

 
HARLEIGH FARM, LLC | Oxford, MD | March 2015 – October 2018 
General Manager 

• Recruited to fill first-ever General Manager position for a private family estate, taking over day-
to-day management from owners.  

• Crafted team-oriented organizational structure with tenured staff and new hires to expand 
operational efficiency. Supervise and manage the performance of 6 direct reports and 27 staff, 
including: grounds, horticulture and buildings maintenance, administrative personnel, 
housekeeping and personal assistants, and agriculture and wildlife resource manager. 

• 24-hour 7-day a week hands-on management of all estate operations, including: property 
security, personnel management, budgeting and accounting, long-term and vacation rental 
properties, agricultural and wildlife operations, hunting and conservation programs, special 
events, and vendor/contractor relations. 

 
 
 

mailto:tommychap2019@gmail.com
http://www.linkedin.com/in/tomchapman2
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THE MONTPELIER FOUNDATION | Montpelier Station, VA | November 2001 – March 2015 
Director of Operations and Planning (June 2013 – March 2015) 

• Self-directed position reporting to the Executive VP/COO. Supervised two departments: 
Facilities and Information Technology. Direct oversight of historic structures, land use planning, 
rental property management, infrastructure, and property security.  

• Reported to and worked closely with President/CEO and Foundation Board of Directors on 
projects related to site stewardship, master planning, operations fiscal analysis and 
infrastructure improvements.  

Executive Projects Manager (June 2011 – June 2013) 
• Reported directly to the Executive VP/COO. Supervised the Information Technology 

Department. Managed site stewardship planning and activities, including forestry and timber 
operations, natural resource management, easements, historic buildings, and projects requiring 
coordination with the National Trust for Historic Preservation. 

Research Coordinator (January 2006 – June 2011) 
• Scholarly position managing Montpelier’s historical research and institutional archives. 

Supervised Curatorial Department researchers, consultants and interns. Developed a digital 
documentary research relational database and directed research projects for the architectural 
and curatorial restoration of James Madison’s Montpelier. 

• Managed the planning, coordination and implementation of the 2007 Montpelier Slave 
Descendants Reunion, and research and exhibit production for the 2008 Montpelier Mansion 
Cellar exhibit, the 2010 The Montpelier Train Depot: In the Time of Segregation exhibit and the 
2011 Mansion NEH Interpretive Planning exhibits. 

• Authored multiple government and private foundation grant applications with high success 
rate. Managed grant budgeting, compliance and reporting. 

Master Plan Research Coordinator (August 2005 – December 2010) 
• Direct report to the President/CEO; semi-autonomous position managing research and 

production of the 2008 Master Plan for Montpelier and multiple special projects involving 
executive leadership staff, Board of Directors and consultants.  

• Instrumental role in a 5-year project to place conservation and historic preservation easements 
on Montpelier brokered with the Piedmont Environmental Council, the Virginia Outdoors 
Foundation and the Virginia Department of Historic Resources. 

Archaeology Field Director / Crew Chief / Project Supervisor (November 2001 – December 2005)  
• Supervised archaeology field operations as part of the restoration of James Madison’s 

Montpelier. Directed staff, interns and students in survey and mitigation of cultural resources 
at multiple sites. Involved in personnel management and department administrative duties. 
Supervised production and writing of project reports; authored and presented numerous 
conference papers, talks and sessions. 

 
EDUCATION 

COLLEGE OF WILLIAM AND MARY | Williamsburg, VA | August 2005 
Master of Arts, Anthropology 
Thesis: Who was buried in James Madison’s Grave? - A Study in Contextual Analysis 

JAMES MADISON UNIVERSITY | Harrisonburg, VA | May 1997  
Bachelor of Arts, History with a Minor in English 
Magna Cum Laude 



Albemarle County
Historic Preservation Committee

Board Details

The committee implements the County’s Historic Preservation Plan, which is a part of the
Comprehensive Plan. The committee aids County Planning staff in identifying local historic
properties working with new owners of historic properties; promoting and encouraging
preservation by making available information regarding designation procedures, tax
credits, and restoration resources; implementing community events to recognize historic
resources; and pursuing other voluntary and incentive measures.

Overview
Size  14 Seats

Term Length  3 Year

Term Limit  N/A

Additional

Length of Term
Members shall serve three-year staggered terms with 1/3 of the membership appointed each year.

Frequency/Times for Meetings:
Meetings are held on the fourth Monday of the month at 4:30 pm at the McIntire County Office Building
in Room 241.

Membership:
N/A

Qualifications
As listed on sheet. Need not be a County resident to apply.

Historic Preservation Committee Page 1 of 1





Albemarle County
Historic Preservation Committee

No Recruitment
Appointing Authority Board of Supervisors
Position BOS Liaison
Category BOS Member

Ann Mallek
2nd Term Jan 03, 2024 - Dec 31, 2024

Appointing Authority Board of Supervisors

Ross L. Stevens
3rd Term Jun 05, 2022 - Jun 04, 2025

Appointing Authority Board of Supervisors

Craig M Schoaf
1st Term Apr 05, 2023 - Jun 04, 2026

Appointing Authority Board of Supervisors

Lewis Nelson
1st Term Jul 17, 2024 - Jun 04, 2026

Appointing Authority Board of Supervisors

Carter Montague
3rd Term Jun 05, 2024 - Jun 04, 2027

Appointing Authority Board of Supervisors

Marcia Joseph
1st Term Sep 04, 2024 - Jun 04, 2027

Board Roster
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No Recruitment
Appointing Authority Planning Commission
Position PC Liaison
Category PC Member

Karen E Firehock
1st Term N/A - N/A

Appointing Authority Board of Supervisors

Vacancy

Appointing Authority Board of Supervisors

Vacancy

Appointing Authority Board of Supervisors

Vacancy

Appointing Authority Board of Supervisors

Vacancy

Appointing Authority Board of Supervisors

Vacancy

Appointing Authority Board of Supervisors

Vacancy

Appointing Authority Board of Supervisors

Vacancy

Historic Preservation Committee Page 2 of 2



Submit Date: Sep 11, 2024

First Name Middle
Initial

Last Name

Home Address Suite or Apt

City State Postal Code

Primary Phone Alternate Phone

Email Address

Employer Occupation

Albemarle County Boards & Commissions
Application

Profile

Which Boards would you like to apply for?

JAUNT Board: Submitted

Magisterial District *

 Scottsville 

Business Address:

Date of Employment:

Years Resident in Albemarle County:

0

Previous Residence:

1017 Locust Ave, Charlottesville; 1210 Smith St, Charlottesville

Identify Any Spouse, Natural or Legal Offspring, Parent, Grandparent, or
Sibling Who is a County Supervisor or Other County Officer, Employee, or
Appointee:

None

Education

Erik Larson

Transportation Resource
Associates, Inc. Senior Safety Consultant

Erik Larson



Upload a Resume

Education:

UVA, CLAS '04 Environmental Science

Activities and Interests

Memberships in Civic, Not-for-Profit, and Similar Organizations:

Jaunt Board: 2021 to 2024

Interests:

Public transportation, transportation safety, transportation operations, public service

Reasons for Seeking to Serve on the Board, Commission, or Committee:

I am a current member of the Jaunt Board but my appointment expires at the end of
September. I have purchased a new home in Albemarle County to accommodate a growing
family and would like to continue my service to the organization. I am currently a Board
Officer (Secretary) and have over 20 years of experience in public transportation, including
as a bus operator at UVA and 5 years working at Jaunt from 2008-2013 as the Safety and
Training Manager. I am also a Life Member at Seminole Trail Vol. Fire Department and have
volunteered for over 15 years for Albemarle County.

How did you hear about this vacancy:

Jaunt Board

E_Larson_Resume_4_11_23.pdf

Erik Larson

http://albemarle.granicus.com/boards/admin/answers/8625869/attachment?timestamp=1726065708
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Erik Larson
1210 Smith Street
Charlottesville, Virginia 22901 United States
Mobile: 4342497000
Email: erik.larson@traonline.com

Work Experience:
Senior Consultant
Transportation Resource Associates
1608 Walnut Street
Philadelphia, PA

11/2021 - Present
Hours per week: 40
Duties, Accomplishments and Related Skills:
Mr. Larson is a subject matter expert supporting TRA’s State Safety Oversight Program clients. At a program
level, Mr. Larson supports the implementation of Risk-Based Inspection (RBI) Programs and Safety
Management Systems, program standard and standard operating procedure revisions, the triennial audit process,
accident and incident investigations, CAP reviews and approvals, RTA and SSO training, PTASP revisions,
monthly teleconferences with and quarterly site visits to transit agencies, responses to FTA requests for
information and safety advisories, and other general SSO support tasks as needed. Mr. Larson provides
leadership and communication to State Safety Oversight Agencies, transit agencies, and team members
regarding project priorities, audit prep and response, corrective actions, investigations, and regulatory
requirements in a constantly adapting environment.

Senior Consultant
Boyd Caton Group
1145 Grove Park Lane
Earlysville, VA

4/2013 - 8/2021
Hours per week: 40
Duties, Accomplishments and Related Skills:
Mr. Larson was as a Member of the BCG Executive Leadership team, Subject Matter Expert, Program Manager,
and Senior Consultant for regulatory and safety programs contracted to the Federal Transit Administration (FTA)
and other agencies within the transit industry. He developed and assisted in nationwide implementation of
various policies, circulars, plans, rules, regulations, general and special directives, advisories, bulletins, and
guidance for Progress in the 21st Century Act (MAP-21) legislation including technical review, comments
analysis, subject matter expertise, and developing industry guidance and communication strategies. He provided
subject matter expertise to the FTA in the development of the National Public Transportation Safety Plan, 49
CFR Part 672, and 49 CFR Part 673. He also developed guidance and training materials that were distributed to
the bus and rail transit industry and supported the development and launch of FTA’s PTASP Technical Assistance
Center (TAC). He is a recognized expert on PTASP regulations, FTA’s requirements for Agency Safety Plans,
and the nuances between Safety Management Systems and System Safety. He has conducted safety culture
surveys and led the development of employee safety reporting programs at transit agencies of all sizes. Mr.
Larson has developed gap analysis tools and templates for the industry as well as advanced project management
and implementation guides and is adept at navigating the challenges of transit operations and maintenance
services while meeting the requirements of Federal safety regulations. Mr. Larson was an integral part of the
FTA contractor team supporting the change from 49 CFR Part 659 to 49 CFR Part 674 by analyzing existing and
new regulation requirements and developing various crosswalks, templates, presentations, and guidance
documents. He has served as an auditor on the FTA Triennial Review Team for several Triennial Reviews
including Washington DOT, the New York State DOT Public Transportation Safety Board, and the Puerto Rico
Emergency Management Agency. Mr. Larson was the contractor program manager and subject matter expert for
FTA’s SMS Pilot Program. He directly oversaw and managed all pilot activities and developed technical
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guidance to support the implementation of SMS at the Chicago Transit Authority and numerous bus transit
agencies in Maryland. In this role Mr. Larson partnered with CTA and IDOT staff to assess the current state of
SMS implementation at the authority and develop the plans, processes, procedures, and implementation systems
needed for CTA to meet Federal requirements. Mr. Larson was the contractor project manager for the FTA Bus
Safety and Security Program and the FTA Bus Safety Oversight Program. In this capacity he led a team of
subject matter experts in responding to bus safety questions and concerns from the industry, developing and
delivering technical guidance documents and presentations, and auditing bus safety programs and best practices.
Mr. Larson led a team of experts for 10 audits of bus safety agencies that included analyses of all system safety
department functions, training, operations and maintenance procedures, emergency preparedness and response
plans, and documentation. He delivered full-day safety seminars to dozens of State DOTs on bus oversight best
practices and presented on behalf of the FTA at many national and regional conferences.

Mr. Larson led the bus safety phase of FTA’s Safety Management Inspection at WMATA which included a
detailed assessment of WMATA’s fixed route bus transportation program, practices, and procedures. Mr. Larson
performed a detailed analysis of agency rules, standard operating procedures, and data collection and analysis
techniques and developed a detailed final report containing the inspection findings. He then supported the
development of an ongoing oversight management plan, key performance indicators and monthly performance
reporting, and supported the FTA in administering this program and following all findings and recommendations
to their corrected states.

Mr. Larson led the creation and delivery of nearly all of FTA’s current SMS Training Courses including SMS
Awareness, SMS Principles for Transit, and Overseeing the Safety Management Process for SSOAs, among
others, and developed many web-based e-Learning modules including SMS Awareness and safety training and
guidance videos for the transit industry such as Introduction to the Safety Risk Management Process and Rail
Nomenclature. Mr. Larson also used his educational background and technical expertise to develop web-based e-
Learning modules as well as safety training and technical guidance videos for the transit industry; develop
scripts, manage voiceover artists and products, develop visual elements and videos, and perform all project
management functions to develop a video learning series from start to finish.

Safety and Training Manager
JAUNT, Inc.
104 Keystone Place
Charlottesville, VA

3/2008 - 4/2013
Hours per week: 40
Duties, Accomplishments and Related Skills:
Mr. Larson was the transit agency safety and training manager responsible for the fleet of 80 vehicles and more
than 100 employees. Mr. Larson was the sole manager, trainer, and training developer for all training content for
the agency and the project manager for many agency-wide safety and security initiatives. He was responsible for
Federal and State safety compliance regarding drug & alcohol testing and reporting as well as NTD and OSHA
accident, incident, and injury investigations and reporting. Mr. Larson also served as the emergency planner and
outreach coordinator with local emergency planning committees for multiple urban and rural communities
served by the transit agency.

Mr. Larson coordinated and served as lead trainer in JAUNT’s new-hire and refresher employee training
programs; served as the Policy Administrator for JAUNT’s Substance Abuse Policy; maintained the agency’s
Hazard and Security Plan (HSP); coordinated JAUNT’s participation in the Local Emergency Planning
Committee (LEPC) meetings in the City of Charlottesville, Albemarle County, Buckingham County, Fluvanna
County, and Louisa County; Project Manager for JAUNT’s safety and security initiatives including facility
lighting upgrades, implementation and maintenance of an RFID access control system, upgraded fire alarm and
emergency notification system, and the installation and maintenance of CCTV security systems for the facility
and vehicle fleet.
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Mr. Larson successfully completed PennTRAIN’s Professional Supervisor Program (PSP); earned the Certified
Community Transportation Manager (CCTM) and Passenger Service and Safety (PASS) Trainer certificates
from the Community Transportation Association of America (CTAA); and represented the bus industry on the
panel of experts for the Transit Cooperative Research Program’s (TCRP) Project A-37: “Paratransit Preparedness
and Operations Handbook” which resulted in TCRP Report 160 (2012), a paratransit handbook with
applicability to urban, suburban, rural, and tribal operating environments that included guidance, strategies,
tools, and resources to help paratransit service providers plan and prepare for, respond to, and recover from a
range of emergencies.

Board of Directors
JAUNT, Inc.
104 Keystone Place
Charlottesville, VA

10/2021 - Present
Hours per week: 1
Duties, Accomplishments and Related Skills:
Member of the transit agency's Board of Directors, appointed to represent the City of Charlottesville

Captain and Life Member
Seminole Trail Volunteer Fire Department
3055 Berkmar Drive
Charlottesville, VA

11/2007 - Present
Hours per week: 12
Duties, Accomplishments and Related Skills:
Mr. Larson is an experienced first responder having volunteered approximately100 hours a month for Albemarle
County VA as an Emergency Medical Technician, Driver/Pump Operator, Driver/Aerial Operator, Senior
Firefighter, Lieutenant, Captain, Fire Instructor, and Life Member. Mr. Larson has managed emergency
situations of various sizes and managed the development, training, & on-scene responsibilities of a crew of 14
volunteer firefighters/EMTs. He served as Station Commander with ultimate responsibility for all equipment,
personnel, and fire and EMS response within the fire station’s first-due response area. Mr. Larson coordinated
public outreach events, presentations at local schools and community events, and the FAA-required
Charlottesville-Albemarle Regional Airport emergency drills, served as station Fire Marshal, and taught
firefighter and emergency vehicle operation courses to volunteers for Albemarle County Fire Rescue.

President and Senior Consultant
2336 Consulting LLC
1210 Smith Street
Charlottesville, VA

8/2021 - Present
Hours per week: 5
Duties, Accomplishments and Related Skills:
Mr. Larson provides system safety, training, safety management, and regulatory expertise, guidance, and
technical support to the transportation industry.

Bus Operator
UVA Parking & Transportation
1101 Millmont Street
Charlottesville, VA

12/2002 - 3/2013
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Hours per week: 40
Duties, Accomplishments and Related Skills:
Mr. Larson operated fixed-route transit vehicles safety and efficiently, served multiple terms on the UTS Safety
Committee, served on the UTS Charter Committee, and performed road tests to evaluate drivers while working
to rate and prevent accidents

Mr. Larson also served as a New Operator Trainer and trained new employees to pass a Virginia DMV CDL test
to enter the position of Transit Bus Driver with UVA Parking and Transportation.

Assistant Fire Marshal
UVA Environmental Health & Safety
515 Edgemont Road
Charlottesville, VA

8/2004 - 12/2006
Hours per week: 40
Duties, Accomplishments and Related Skills:
Mr. Larson was the Assistant Fire Marshal for the university and managed all fire safety inspections of
university buildings and properties and UVA’s tent permitting program utilizing International Fire Code (IFC),
International Building Code (IBC), Occupational Safety and Health Administration (OSHA), and National Fire
Protection Agency (NFPA) standards.

Mr. Larson assessed and diagnosed public safety concerns in conjunction with OSHA specialists, radioactive and
chemical waste specialists, industrial hygienists, building planners, and architects, trained University of Virginia
staff in evacuation procedures and fire extinguisher use, responded to alarm activations and emergency events,
and was certified as a Fire Inspector by the Virginia Department of Fire Programs.

Mr. Larson actively engaged the university and Charlottesville community in developing response plans for
major events such as UVA football games, UVA graduation, and concerts held at Scott Stadium and the John
Paul Jones Arena which resulted in the receipt of the Sacagawea Award from UVA in 2005 for superior work
relating to the approval, organization, and implementation of the Rolling Stones concert in Scott Stadium.

Education:
University of Virginia Charlottesville, VA United States
Bachelor's degree 5 / 2004

Job Related Training:
Public Transportation Safety Certification Training Program (PTSCTP): State Safety Oversight and Rail Transit
Individual Training Plans; (FTA/TSI)

Certified Community Transportation Manager (CCTM); Community Transportation Association of America
(CCTA)

Transportation Safety and Security Professional/TSSP (TSI)

Commercial Driver’s License, Class B with endorsements for Passengers and Air Brakes; VA

NIMS 100, 200, & 700; Federal Emergency Management Agency (FEMA)

Professional Supervisor Program (PSP); PennTRAIN

Emergency Vehicle Operations (EVOC) Class 2 & 3; VA Department of Fire Programs

Firefighter I & II; VA Department of Fire Programs
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Fire Inspector I & II; VA Fire Marshal Academy

Fire Instructor I; VA Department of Fire Programs

Language Skills:
Language Spoken Written Read
English Advanced Advanced Advanced
English
Spoken Advanced
Written Advanced

Read Advanced

Affiliations:
JAUNT, Inc. - Member, Board of Directors
JAUNT Friends - Secretary, Board of Directors
Seminole Trail Volunteer Fire Department - Captain, Life Member





Albemarle County
JAUNT Board

Board Details

The Board serves as a policy-making board for general operations of JAUNT. Provide elderly,
handicapped and specialized transportation to the region for individuals as well as human service
agencies.

Overview
Size  4 Seats

Term Length  3 Years

Term Limit  N/A

Additional

Length of Term
Members serve terms of three years. Terms always expire on 9/30 regardless of the appointment date.

Frequency/Times for Meetings:
The Board meets the second Wednesday of every month at 10:00 a.m. at 104 Keystone Place,
Charlottesville, VA 22902

Membership:
There are four members from the County (beginning 7-1-93), four from the City of Charlottesville, two
from Nelson County and one each from Fluvanna and Louisa. Visit this link to view full membership
information:https://ridejaunt.org/about/board-of-directors/

Qualifications
Each member is expected to serve on a sub-committee.

JAUNT Board Page 1 of 1



Albemarle County
JAUNT Board

Appointing Authority Board of Supervisors

Caetano de Campos Lopes
1st Term Dec 07, 2022 - Sep 30, 2025

Appointing Authority Board of Supervisors

Nicholas A Pilipowskyj
1st Term Jun 05, 2024 - Sep 30, 2025

Appointing Authority Board of Supervisors

Jacob Sumner
2nd Term Oct 01, 2023 - Sep 30, 2026

Appointing Authority Board of Supervisors

Vacancy

Board Roster

JAUNT Board Page 1 of 1



Submit Date: Jul 22, 2024

First Name Middle
Initial

Last Name

Home Address Suite or Apt

City State Postal Code

Primary Phone Alternate Phone

Email Address

Employer Occupation

Albemarle County Boards & Commissions
Application

Profile

Which Boards would you like to apply for?

Jefferson Area Board for Aging (JABA): Submitted

Magisterial District *

 Rivanna 

Business Address:

UVA Advancement 2420 Old Ivy Rd Charlottesville VA 22904

Date of Employment:

March 4, 2019

Years Resident in Albemarle County:

10 years

Previous Residence:

Sydney, Australia

Identify Any Spouse, Natural or Legal Offspring, Parent, Grandparent, or
Sibling Who is a County Supervisor or Other County Officer, Employee, or
Appointee:

None

Education

Cameron D Mowat

UVA
Fundraising: Director of
University Arts
Development

Cameron D Mowat



Upload a Resume

Education:

B Ed (Creative Arts) University of Melbourne, Australia

Activities and Interests

Memberships in Civic, Not-for-Profit, and Similar Organizations:

Previous Board Member, Tuesday Evening Concert Series 2015 - 2018 Previous Board
member; Live Arts, President July 2018 - July 2020 Co-Founder: Dementia Friendly Central
Virginia http://dfcentralvirginia.com/ Board Member: JABA Since 2020

Interests:

Arts, Dementia, Singing (member of Virginia Consort since 2014),

Reasons for Seeking to Serve on the Board, Commission, or Committee:

JABA has an excellent reputation and mission and offers much needed services in our
community. Similar services offered by JABA were available to my family in Australia
following my mother's diagnosis of Alzheimer's Disease. Since then, I have had a great
interest in dementia and its impact on families and the community. In 2019, my husband
and I co-founded Dementia Friendly Central Virginia which aims to reduce stigma and
increase awareness of dementia through education training to community organizations.
DFAC complements the work of JABA and other aging agencies and services.

How did you hear about this vacancy:

JABA CEO, Marta Keane

Cameron_Mowat_Resume_Aug_2020_JABA.pdf

Cameron D Mowat

http://albemarle.granicus.com/boards/admin/answers/6396345/attachment?timestamp=1598389378


Cameron Mowat  

  

 

434 981 7241 

mowatcd@gmail.com 
 

SKILLS 
Strategic thinker 
Strong interpersonal communication skills 
Relationship builder 
Collaborative team member 
Connect donors with ideas and 
opportunities 
 

HIGHLIGHTS 
20 years fundraising experience 
Life-long commitment to the Arts 
Winner of a Green Room Award for Music, 
Opera, Dance and Drama (MODD) Show 

EDUCATION: 
Bachelor of Education (Creative Arts - Music) 
The University of Melbourne, Australia 
 
 

VOLUNTEER BOARDS 
Live Arts (President July 2018- 20)   Current 
Dementia Friendly Central Virginia  Current 
Tuesday Evening Concert Series (TECS) 2014-18 
The Song Company (Sydney, Australia) 2007-11

CAREER SUMMARY: 
Director of University Arts Development University of Virginia  Mar 19 - present 
Director of Donor Engagement Charlottesville Area Community Foundation (CACF) Apr 15 – Jan 19 
Director of Development Melbourne Symphony Orchestra, Australia  Aug 11 - Mar 14 
Head of Fundraising & Development Taronga Conservation Society Australia  Mar 06-Jul 11 
Sponsorship Manager Sydney Festival  Sep 03- Mar 06 
Marketing and Development Manager The Australian Ballet School  Jun 00-Sep 03 
Education and Artist Development Manager Melbourne Symphony Orchestra  Feb 91- May 00 
Administrator National Federation of Music Societies, London UK  Oct 88 – Oct 90 
 

CAREER BACKGROUND: 
 
UNIVERSITY OF VIRGINIA                  March 2019 - present 
Director of University Arts Development  
The Director of University Arts Development will be responsible for developing appropriate fundraising strategies and 

have programmatic responsibilities that enhance the fundraising efforts for the University of Virginia. These efforts 
include prioritizing funding needs based on the strategic plan for the Arts; serving as the senior arts development 
representative for various arts volunteer boards; managing the Arts Council and Arts Endowment, creating a 
fundraising plan based on the priorities of the strategic plan; and serving as an Arts advocate by communicating and 
collaborating with colleagues in schools/units across Grounds, as well as volunteers supporting the Arts efforts. 
 
CHARLOTTESVILLE AREA COMMUNITY FOUNDATION              April 2015 – January 2019  
Director of Donor Engagement 
Reporting to the CEO and President, proactively identify and cultivate new donors and new types of donors, build 
strong and trusting relationships with new and existing donors and their financial and legal advisors, enlist support 
from CACF’s Governing Board and staff and design and implement strategies for donor retention and ongoing 
commitment to CACF’s work for the community. Design and execute programs that enable donors or others to 
connect with each other; leverage resources; learn about philanthropic and charitable giving practice; and understand 
and address non-profit and community trends. Provide organizational leadership so that all aspects of CACF’s 
operations and communications effectively meet new and existing donors’ interests and requirements, as well as high 
quality standards for fund management and compliance.  
 
 

mailto:mowatcd@gmail.com


 

 
 
 
 
Cameron Mowat: E: mowatcd@gmail.com  M: 434 981 7241 

 

2 

MELBOURNE SYMPHONY ORCHESTRA                   August 2011 - March 2014 
Director of Development 
As Director of Development, I was responsible for the ongoing plan and strategy for fundraising at the MSO creating 
and implementing a detailed, multi-year plan for annual campaigns and the MSO Foundation to ensure success is 
aligned with the Company’s strategic goals.  Working closely with the Managing Director, MSO Board and musicians, 
I maximised income from individual giving, government, trusts and foundations grants, corporate partnerships and 
events to support the MSO’s long-term sustainability and ensure its ongoing artistic and business priorities. 
 
 

TARONGA CONSERVATION SOCIETY AUSTRALIA – Taronga & Taronga Western Plains Zoos 
Head of Fundraising & Development                         March 2006 - July 2011 
Responsible for the management and strategic direction of the Taronga Foundation to secure support and funds from 
public appeals, major gifts & bequest, trusts & foundations and corporate partnerships. The success of this role 
demands the ability to negotiate complex gifts through the development of strong and trusting supporter relationships, 
measured donors stewarding together with innovative awareness and engagement campaigns in support of Taronga's 
capital, conservation, education and research projects. 
 

SYDNEY FESTIVAL                      September 2003 – November 2005 
Sponsorship Manager         
Sydney Festival is a major arts festival in Australia's largest city, Sydney that runs for three weeks every January, 
since it was established in 1977. The festival program features in excess of 150 events from local and international 
artists and includes contemporary and classical music, dance, circus, drama, visual arts, cross media and artist talks. 
The festival attracts approximately 500,000 people.  
I met Sydney Festival’s fund-raising targets through the strategic acquisition of high-value cash sponsorships from the 
corporate sector and the maintenance and development of existing sponsorship relationships. Maintained excellent 
relationships with foreign governments cultural bodies to identify and secure funding where appropriate. Also, liaised 
with Festival departments with emphasis on enhancing artistic objectives while developing value-added promotional 
opportunities to exceed sponsors’ needs. 
 

THE AUSTRALIAN BALLET SCHOOL                October 2000 – August 2003 
Marketing and Development Manager      
Responsible for management of the fundraising team to develop, plan, implement and budget all fundraising, 
sponsorship, marketing and communications strategies for the School.   
 

MELBOURNE SYMPHONY ORCHESTRA                      1991 – May 2000 
Education and Artist Development Manager     
Responsible for the overall development, programming, marketing and implementation of the orchestra’s education, 
community and artist development programs.  This included creative and logistical management; negotiation and 
servicing of education sponsors (both government and private); development of marketing strategies; and 
management of the program’s budget and income; artist liaison; commissioning of new works; contract negotiations 
with musicians, composers, writers and directors.  Winner of 1995 Green Room Award for MODD Show.  
 

NATIONAL FEDERATION OF MUSIC SOCIETIES (LONDON)            1988 – 1990 
Administrator         
Administrator of the national office and supervising six staff to provide members with financial, legal, insurance and 
artistic advice; Event Manager of the annual regional and national conferences and Manager of the national ESSO 
Young Artists Award which included acting as an artist manager for the recipients. 
 
 
 

mailto:mowatcd@gmail.com
https://en.wikipedia.org/wiki/Arts_festival
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https://en.wikipedia.org/wiki/Visual_arts


Submit Date: Jul 24, 2024

First Name Middle
Initial

Last Name

Home Address Suite or Apt

City State Postal Code

Primary Phone Alternate Phone

Email Address

Employer Occupation

Albemarle County Boards & Commissions
Application

Profile

Which Boards would you like to apply for?

Jefferson Area Board for Aging (JABA): Submitted

Magisterial District *

 Samuel Miller 

Business Address:

Date of Employment:

Years Resident in Albemarle County:

61

Previous Residence:

N/A

Identify Any Spouse, Natural or Legal Offspring, Parent, Grandparent, or
Sibling Who is a County Supervisor or Other County Officer, Employee, or
Appointee:

N/A

Education

Vincent L Jones

Retired Retired Police Lieutenant

Vincent L Jones



Upload a Resume

Education:

Bachelor Organizational Management and Leadership Bluefield University

Activities and Interests

Memberships in Civic, Not-for-Profit, and Similar Organizations:

Board President, The Brandon Jones Memorial Scholarship 2000-2015

Interests:

Diversity and Inclusion

Reasons for Seeking to Serve on the Board, Commission, or Committee:

Community Service

How did you hear about this vacancy:

Community News

Vincent_L.docx

Vincent L Jones

http://albemarle.granicus.com/boards/admin/answers/7388396/attachment?timestamp=1656542216


Vincent L. Jones
_____________________________________________________________________________________

______________________________________________________________________________

2541 North Garden Lane North Garden, VA 22959 (434) 5311008
vlj9c00@embarqmail.com

Summary of Qualifications

 Co-Owner of successful business Pine Grove Adult Home, Inc
 Over 27 years of progressively responsible experience in Law Enforcement
 Broad experience and skills in management and supervision in positions that 

have included command and administrative responsibilities
 Experienced investigator of crimes ranging from misdemeanors to the most 

serious felonies.
 Extensive background in security procedures has included coordinating with 

Federal Secret Service to provide supplementary service; arranging some 
details to ensure flawless execution as well as the satisfaction of dignitaries 
and celebrities.

 Strong communications skills; expertise in liaison and public relation 
functions.

Professional Accomplishments

 Provided uniformed route security for Presidential, Vice-Presidential visits for 
multiple administrations, as well as visiting heads of state, dignitaries, and 
Royal Families.

 Served as personal driver and security officer for Rosa Parks, Jesse Jackson, 
Sylvester Stallone, and John Kluge.

Professional Experience Highlights

September 2021 to June 15, 2022
Asset Protection Lead
Belk Dept Store

January 2001 to June 30, 2021

Business Owner and Operator
Pine Grove Adult Home, Inc
Pine Grove Adult Home & Care, Inc
Pine Grove Group Home, LLC

 Providing Assisted Living for sixteen adults from the ages of eighteen and up



 Providing Medicaid Patients transportation daily
 Providing Human Services for eight adults from the ages oof eighteen and up

July 1981 to 1985
Marine
United States Marine Corps

 Classified Material Control Center Mail/Filing Clerk- Top Secret Clarence 
Okinawa Japan

 Classified Material Control Center Courier- Top Secret Clearance Quantico 
Virginia 

December 1985 to 2012
Police Officer
University of Virginia Police Department

 Assignment:

Director of Security/Police Lieutenant (January 2005 to September 2012)

 Responsible for overall security operations, supervision, and performance of 
62 subordinate officers and personnel.

Assignment:

Director of Training/Police Lieutenant (March 2003 to December 2004)

 Responsible for all training for one hundred and twenty-five employees

Assignment:

Director of Hospital Security/Police Lieutenant (October 2000 to February 
2003)

 Responsible for all security for the Health System security operations, 
supervision, and performance of 32 subordinate officers and personnel.

University of Virginia Police Department Ranks and Duties:

Sergeant (October 1992 to September 2000)

 Served as Shift Commander

Investigator (January 1990 to March 1992)

 Served as General Investigator



 Served as Narcotics Detective, the first University of Virginia police officer to 
work independently with the Charlottesville, Albemarle, and State Police 
multi-Jurisdictional Narcotics Unit. I was involved in over three hundred felony
and misdemeanor arrest while serving in this unit. I also worked as an 
undercover narcotics detective during this time.

Patrol Officer (December 1985 to December 1989)

 Responsible for the protection of citizens and property, on scene investigation
of various crimes including but not limited to theft, robbery, assault, and 
breaking and entering. 

Education Background

 Bachelor of Science (Organizational Management and Leadership) 

Bluefield College, Bluefield Virginia, 2009  

Specialized Law Enforcement and Leadership Training

 Central Shenandoah Criminal Justice Training Academy

48th Basic Law Enforcement School.

 Commonwealth of Virginia Division of Consolidated Laboratory Services

Physical Evidence Collection Course

 Commonwealth of Virginia Division of Consolidated Laboratory Services

Crime Scene Photography Course

 Commonwealth of Virginia Department of Criminal Justice Services

Campus Police Substance Abuse

 United States Drug Enforcement Administration 

Basic Narcotics and Dangerous Drug, Law Enforcement Course.

 Quantico Group Associates, Inc.

Law Enforcement Leadership and Supervision Skills Course.

 Central Shenandoah Criminal Justice Training Academy

Investigation of Incidents Involving Juveniles Course.



 Commonwealth of Virginia Department of Criminal Justice Services

Supervision in Community Policing.

 The International Association of Chiefs of Police

Critical Incident Management

 National Organization of Black Law Enforcement Executives

Basic First-line Supervisors School.  

 Virginia Community Policing Institute 

Introduction Community Policing threw Environmental Design 

 Lord Leadership Training

Law Enforcement Leadership Course. 

 Virginia Crime Prevention Association

Basic Crime Prevention School

 Virginia Polytechnic Institute and State University

Institute for leadership in Changing Times.

 Virginia Crime Prevention Association

Computers and Crime Prevention Course. 

 The International Association of Chiefs of Police

Managing the Training Unit.

 National Organization of Black Law Enforcement Executives 

Supervisory Techniques for the Non-Supervisor

 National Organization of Black Law Enforcement Executives

Media and Crisis Communications Training. 

 John E. Reid and Associates

The Reid Technique of Interviewing and Interrogation.

 The National Emergency Response and Rescue Training Center

Weapons of Mass Destruction: Incident Management / Unified Command.



 Explosive Device Technologies

Bombs, Bomb Threats, Terrorism and Weapons of Terrorism Course

 University of Virginia Leadership Development Program.

 Central Shenandoah Criminal Justice Training Academy

General Instructor Development Course.

Assisted Living Training for Adult Care

 Direct Care Staff for Adult Care Residences
 CPR and First Aid 
 Resident’s Rights/Confidentiality/HIPPA
 Private Pay Uniform Assessment Instrument (UAI)
 Individualized Service Plan Training (ISP)
 Mental Health and Mental Illness
 Oral Health and Dementia
 Restraint Training
 Personality Disorder and Aging
 The Temporary Detention Order (TDO) Process Part I & II
 Mental Health and Aging Training Initiative
 Heart Rescue Project 
 Caring for the Entire Senior: Mind, Body and Sole
   Aggressive Behavior Management Training
 Mood Disorder: Bipolar and Schizoaffective Disorders
 Suicide Prevention and Recovery Basics
 Infection Control Training/Influenza/Blood Borne and Airborne 

Pathogens
 Medication: Friend or Foe? The Roll of Medication in Both Causing and 

Curing Behavior and Cognitive Problems
 The Essentials of Communicating with Diplomacy and Professionalism
 Professional Pointers for Boosting Your Communications Skills
 Preventing Sexual Harassment
 Preventing Employment Discrimination
 Environmental Health and Safety Training
 Violence in the Emergency Department/Crisis Communications 

Conference



Letters of Commendation

Received numerous letters of commendation from the United States Attorney 
general’s Office, United States Marine Corps, University of Virginia Police 
Department, Charlottesville Commonwealth Attorney’s Office, University of Virginia 
Executive Vice President, University of Virginia Curry School of Education, University
of Virginia Department of Student Health, University of Virginia Health System, and 
University of Virginia Office of African American Affairs.  Red Hill Elementary School 
Outstanding Volunteer Award.  Bluefield College Presidents List for High Academic 
Achievement. Belk Employee of the Week. 

Professional and Community Affiliations 

 National Organization of Black Law Enforcement
 Brandon Jones Memorial Scholarship Fund
 Charlottesville Schools Big Brother Program
  The International Association for Healthcare Security and Safety

References
Charles Burton
Retired Charlottesville Police Detective
2539 North Garden Lane
North Garden, VA 22959
434-964-9391

Rudolph A. Beverly
Manager
University of Virginia Health System
PO Box 800683
Charlottesville, VA 22904
434-982-1792

Paul Norris
Chief of Police, Retired 
6842 Oak Lake Dr
Indianapolis, ID 46214
463-230-3993



Albemarle County
Jefferson Area Board for Aging
(JABA)

Board Details

The Board operates the programs and provides the services agreed upon by the
participating jurisdictions in order to implement the annual Comprehensive Plan for Aging
Services of the Thomas Jefferson Planning District. Manage and administer the affairs of
the agency; elect officers of the Board; provide policy direction to the Executive Director;
make recommendations on all matters related to aging referred to it by the public;
appoint committees to carry out the objectives of the Board; apply for and accept Federal
and State grants pertaining to aging.

Overview
Size  4 Seats

Term Length  2 Year

Term Limit  N/A

Additional

Length of Term
Two years. Three terms end March 31 and one term ends October 20.

Frequency/Times for Meetings:
Meetings are held on the fourth Monday of every other month at 12pm at the Church of the
Incarnation.

Membership:
Albemarle County has four members. Visit this link to view full membership information:
https://static1.squarespace.com/static/5c39001796e76f1c569cb400/t/5ef50dd78575ee1ad64f348c/1593118167978/JABA+Board+of+Directors+-
+For+Website-1.pdf

Qualifications
Interest and concern for the elderly of Planning District 10.

Jefferson Area Board for Aging (JABA) Page 1 of 1



Albemarle County
Jefferson Area Board for Aging
(JABA)

Appointing Authority Board of Supervisors

Cameron D Mowat
2nd Term Oct 21, 2022 - Oct 20, 2024

Appointing Authority Board of Supervisors

Denise Bonds
1st Term Apr 01, 2023 - Mar 31, 2025

Appointing Authority Board of Supervisors

Susan (Sue) B. Friedman
5th Term Apr 01, 2023 - Mar 31, 2025

No Recruitment
Appointing Authority Board of Supervisors
Category BOS Member

Diantha McKeel
2nd Term Apr 01, 2023 - Dec 31, 2025

Board Roster

Jefferson Area Board for Aging (JABA) Page 1 of 1



Submit Date: Aug 20, 2024

First Name Middle
Initial

Last Name

Home Address Suite or Apt

City State Postal Code

Primary Phone Alternate Phone

Email Address

Employer Occupation

Albemarle County Boards & Commissions
Application

Profile

Which Boards would you like to apply for?

Monticello Area Community Action Agency (MACAA): Submitted

Magisterial District *

 N/A 

Business Address:

1600 5th Street, Suite A Charlottesville, VA 22902

Date of Employment:

May 2023

Years Resident in Albemarle County:

Previous Residence:

Identify Any Spouse, Natural or Legal Offspring, Parent, Grandparent, or
Sibling Who is a County Supervisor or Other County Officer, Employee, or
Appointee:

N/A

Education

Crystal N Bland

Albemarle County
Department of Social
Services

Self-Sufficiency Program
Manager

Crystal N Bland



Upload a Resume

Education:

Bachelors of Arts in Social Science - Ashford University

Activities and Interests

Memberships in Civic, Not-for-Profit, and Similar Organizations:

Interests:

I love reading, Listening to music and spending time with family and friends

Reasons for Seeking to Serve on the Board, Commission, or Committee:

I have a passion for early childhood education. I also want to be sounding board for how
important it is for a child to have the preschool foundation before going into kindergarten. I
also want to share how important it is for parents to have high quality and safe preschools to
take their children to.

How did you hear about this vacancy:

My supervisor

Crystal-Bland.pdf

Crystal N Bland

http://albemarle.granicus.com/boards/admin/answers/8592815/attachment?timestamp=1724201397


Crystal Bland
Crystalbland50@gmail.com
+1 434 390 3745

To obtain a position with an opportunity to utilize my knowledge, skills and abilities in the Human Service Field

Authorized to work in the US for any employer

Work Experience

Child Care services worker/ Self -Sufficiency Team

Albemarle Department of Social Services- Charlottesville, VA 2023 to present

Provide information case support and case management for families requiring and seeking quality childcare

Explain to clients policy and procedures of how the child care subsidy program is meant to help them

Obtaining proper documentation from families to see if they qualify for child care subsidy

Explain to clients how to apply and the rules for applying

Approve client cases in the VaCMS system

Explain to clients how the Virginia Electronic Child Care system works

Talk to providers to see if space is available for clients

Maintain professional and confidential case records

Assists clients with the implementation of a service plan

Manager/Director
Jefferson Area Board for Aging (JABA) Shining Star Preschool - Charlottesville, VA 2011 to
Present

Management
* Licensure requirements
* Facility safety and up keep
* Staff supervision, hiring and training
* Fiscal compliance, Data collection
* Community relations/ coordination
* Administrative collaboration
Child Care



* Supervision
* Behavior management, Parent coaching
* Community partner coordination
* Planning lessons and teaching
* Creating and implementing educational activities
* Overseeing and provide food program (USDA)
* Fostered a classroom environment conducive to learning and promoting excellent student engagement * Write
progress reports
* Taught summer school
* Communicated with parents on daily activity of children
* Took attendance and talked with parents, teachers and principals about attendance issues

Education

Bachelors of Arts in Social Science
Ashford University - San Diego, CA

Skills

• TRAINING (10+ years)

• CPR (10+ years)

• CPR CERTIFIED (10+ years)

• EXCELLENT WRITTEN (4 years)

• EXCELLENT WRITTEN AND VERBAL COMMUNICATION SKILLS (10+ years) •

Child care

• Teaching

• Management

• Microsoft Office

• Childhood development

• Experience with children

• Behavior management

• Special education



Additional Information

Highlights of Qualifications 

* Medication Administration Training Certified 
* First Aid and CPR Certified 
* Excellent written and verbal communication, and interpersonal skills  * High
level of professionalism 
* Work as well individually and as part of team 
* Reliable, efficient, courteous and accurate 
* Early Childhood Development Curriculum Advisory Board





Submit Date: Jul 24, 2024

First Name Middle
Initial

Last Name

Home Address Suite or Apt

City State Postal Code

Primary Phone Alternate Phone

Email Address

Employer Occupation

Albemarle County Boards & Commissions
Application

Profile

Which Boards would you like to apply for?

Monticello Area Community Action Agency (MACAA): Submitted

Magisterial District *

 Samuel Miller 

Business Address:

Date of Employment:

Years Resident in Albemarle County:

61

Previous Residence:

N/A

Identify Any Spouse, Natural or Legal Offspring, Parent, Grandparent, or
Sibling Who is a County Supervisor or Other County Officer, Employee, or
Appointee:

N/A

Education

Vincent L Jones

Retired Retired Police Lieutenant

Vincent L Jones



Upload a Resume

Education:

Bachelor Organizational Management and Leadership Bluefield University

Activities and Interests

Memberships in Civic, Not-for-Profit, and Similar Organizations:

Board President, The Brandon Jones Memorial Scholarship 2000-2015

Interests:

Diversity and Inclusion

Reasons for Seeking to Serve on the Board, Commission, or Committee:

Community Service

How did you hear about this vacancy:

Community News

Vincent_L.docx

Vincent L Jones

http://albemarle.granicus.com/boards/admin/answers/7388396/attachment?timestamp=1656542216


Vincent L. Jones
_____________________________________________________________________________________

______________________________________________________________________________

2541 North Garden Lane North Garden, VA 22959 (434) 5311008
vlj9c00@embarqmail.com

Summary of Qualifications

 Co-Owner of successful business Pine Grove Adult Home, Inc
 Over 27 years of progressively responsible experience in Law Enforcement
 Broad experience and skills in management and supervision in positions that 

have included command and administrative responsibilities
 Experienced investigator of crimes ranging from misdemeanors to the most 

serious felonies.
 Extensive background in security procedures has included coordinating with 

Federal Secret Service to provide supplementary service; arranging some 
details to ensure flawless execution as well as the satisfaction of dignitaries 
and celebrities.

 Strong communications skills; expertise in liaison and public relation 
functions.

Professional Accomplishments

 Provided uniformed route security for Presidential, Vice-Presidential visits for 
multiple administrations, as well as visiting heads of state, dignitaries, and 
Royal Families.

 Served as personal driver and security officer for Rosa Parks, Jesse Jackson, 
Sylvester Stallone, and John Kluge.

Professional Experience Highlights

September 2021 to June 15, 2022
Asset Protection Lead
Belk Dept Store

January 2001 to June 30, 2021

Business Owner and Operator
Pine Grove Adult Home, Inc
Pine Grove Adult Home & Care, Inc
Pine Grove Group Home, LLC

 Providing Assisted Living for sixteen adults from the ages of eighteen and up



 Providing Medicaid Patients transportation daily
 Providing Human Services for eight adults from the ages oof eighteen and up

July 1981 to 1985
Marine
United States Marine Corps

 Classified Material Control Center Mail/Filing Clerk- Top Secret Clarence 
Okinawa Japan

 Classified Material Control Center Courier- Top Secret Clearance Quantico 
Virginia 

December 1985 to 2012
Police Officer
University of Virginia Police Department

 Assignment:

Director of Security/Police Lieutenant (January 2005 to September 2012)

 Responsible for overall security operations, supervision, and performance of 
62 subordinate officers and personnel.

Assignment:

Director of Training/Police Lieutenant (March 2003 to December 2004)

 Responsible for all training for one hundred and twenty-five employees

Assignment:

Director of Hospital Security/Police Lieutenant (October 2000 to February 
2003)

 Responsible for all security for the Health System security operations, 
supervision, and performance of 32 subordinate officers and personnel.

University of Virginia Police Department Ranks and Duties:

Sergeant (October 1992 to September 2000)

 Served as Shift Commander

Investigator (January 1990 to March 1992)

 Served as General Investigator



 Served as Narcotics Detective, the first University of Virginia police officer to 
work independently with the Charlottesville, Albemarle, and State Police 
multi-Jurisdictional Narcotics Unit. I was involved in over three hundred felony
and misdemeanor arrest while serving in this unit. I also worked as an 
undercover narcotics detective during this time.

Patrol Officer (December 1985 to December 1989)

 Responsible for the protection of citizens and property, on scene investigation
of various crimes including but not limited to theft, robbery, assault, and 
breaking and entering. 

Education Background

 Bachelor of Science (Organizational Management and Leadership) 

Bluefield College, Bluefield Virginia, 2009  

Specialized Law Enforcement and Leadership Training

 Central Shenandoah Criminal Justice Training Academy

48th Basic Law Enforcement School.

 Commonwealth of Virginia Division of Consolidated Laboratory Services

Physical Evidence Collection Course

 Commonwealth of Virginia Division of Consolidated Laboratory Services

Crime Scene Photography Course

 Commonwealth of Virginia Department of Criminal Justice Services

Campus Police Substance Abuse

 United States Drug Enforcement Administration 

Basic Narcotics and Dangerous Drug, Law Enforcement Course.

 Quantico Group Associates, Inc.

Law Enforcement Leadership and Supervision Skills Course.

 Central Shenandoah Criminal Justice Training Academy

Investigation of Incidents Involving Juveniles Course.



 Commonwealth of Virginia Department of Criminal Justice Services

Supervision in Community Policing.

 The International Association of Chiefs of Police

Critical Incident Management

 National Organization of Black Law Enforcement Executives

Basic First-line Supervisors School.  

 Virginia Community Policing Institute 

Introduction Community Policing threw Environmental Design 

 Lord Leadership Training

Law Enforcement Leadership Course. 

 Virginia Crime Prevention Association

Basic Crime Prevention School

 Virginia Polytechnic Institute and State University

Institute for leadership in Changing Times.

 Virginia Crime Prevention Association

Computers and Crime Prevention Course. 

 The International Association of Chiefs of Police

Managing the Training Unit.

 National Organization of Black Law Enforcement Executives 

Supervisory Techniques for the Non-Supervisor

 National Organization of Black Law Enforcement Executives

Media and Crisis Communications Training. 

 John E. Reid and Associates

The Reid Technique of Interviewing and Interrogation.

 The National Emergency Response and Rescue Training Center

Weapons of Mass Destruction: Incident Management / Unified Command.



 Explosive Device Technologies

Bombs, Bomb Threats, Terrorism and Weapons of Terrorism Course

 University of Virginia Leadership Development Program.

 Central Shenandoah Criminal Justice Training Academy

General Instructor Development Course.

Assisted Living Training for Adult Care

 Direct Care Staff for Adult Care Residences
 CPR and First Aid 
 Resident’s Rights/Confidentiality/HIPPA
 Private Pay Uniform Assessment Instrument (UAI)
 Individualized Service Plan Training (ISP)
 Mental Health and Mental Illness
 Oral Health and Dementia
 Restraint Training
 Personality Disorder and Aging
 The Temporary Detention Order (TDO) Process Part I & II
 Mental Health and Aging Training Initiative
 Heart Rescue Project 
 Caring for the Entire Senior: Mind, Body and Sole
   Aggressive Behavior Management Training
 Mood Disorder: Bipolar and Schizoaffective Disorders
 Suicide Prevention and Recovery Basics
 Infection Control Training/Influenza/Blood Borne and Airborne 

Pathogens
 Medication: Friend or Foe? The Roll of Medication in Both Causing and 

Curing Behavior and Cognitive Problems
 The Essentials of Communicating with Diplomacy and Professionalism
 Professional Pointers for Boosting Your Communications Skills
 Preventing Sexual Harassment
 Preventing Employment Discrimination
 Environmental Health and Safety Training
 Violence in the Emergency Department/Crisis Communications 

Conference



Letters of Commendation

Received numerous letters of commendation from the United States Attorney 
general’s Office, United States Marine Corps, University of Virginia Police 
Department, Charlottesville Commonwealth Attorney’s Office, University of Virginia 
Executive Vice President, University of Virginia Curry School of Education, University
of Virginia Department of Student Health, University of Virginia Health System, and 
University of Virginia Office of African American Affairs.  Red Hill Elementary School 
Outstanding Volunteer Award.  Bluefield College Presidents List for High Academic 
Achievement. Belk Employee of the Week. 

Professional and Community Affiliations 

 National Organization of Black Law Enforcement
 Brandon Jones Memorial Scholarship Fund
 Charlottesville Schools Big Brother Program
  The International Association for Healthcare Security and Safety

References
Charles Burton
Retired Charlottesville Police Detective
2539 North Garden Lane
North Garden, VA 22959
434-964-9391

Rudolph A. Beverly
Manager
University of Virginia Health System
PO Box 800683
Charlottesville, VA 22904
434-982-1792

Paul Norris
Chief of Police, Retired 
6842 Oak Lake Dr
Indianapolis, ID 46214
463-230-3993



Submit Date: Sep 26, 2024

First Name Middle
Initial

Last Name

Home Address Suite or Apt

City State Postal Code

Primary Phone Alternate Phone

Email Address

Employer Occupation

Albemarle County Boards & Commissions
Application

Profile

Which Boards would you like to apply for?

Monticello Area Community Action Agency (MACAA): Submitted

Magisterial District *

 White Hall 

Business Address:

Date of Employment:

Years Resident in Albemarle County:

40

Previous Residence:

Identify Any Spouse, Natural or Legal Offspring, Parent, Grandparent, or
Sibling Who is a County Supervisor or Other County Officer, Employee, or
Appointee:

none

Education

Diana R Pace

Retired
Retired special education
teacher

Diana R Pace



Upload a Resume

Education:

Masters of Education

Activities and Interests

Memberships in Civic, Not-for-Profit, and Similar Organizations:

Member of Crozet United Methodist Church Coordinator of Grace Grocery Food Pantry 2017-
2020

Interests:

Environmental Protection Special Education and related services for adults with special
needs

Reasons for Seeking to Serve on the Board, Commission, or Committee:

I feel it is important for citizens to contribute to the good of the community in every way that
they can

How did you hear about this vacancy:

email

Diana R Pace



Albemarle County
Monticello Area Community Action Agency (MACAA)

Board Details

The MACAA Board of Directors is responsible as the legal and policy making entity of the organization.
MACAA is the antipoverty agency serving Albemarle County along with the City of Charlottesville,
Fluvanna, Louisa and Nelson Counties. The Board is responsible for (a) identifying community needs,
(b) establishing agency goals and objectives, (c) approving program plans and priorities (d)
determining personnel, fiscal and program policies, (e) approving proposals for funding support, (f)
ensuring compliance with funding regulations, and (g) employing the Executive Director.

Overview
Size  1 Seats

Term Length  3 Years

Term Limit  2 Terms

Additional

Length of Term
Terms of office for all Board members shall be elected for a term of three (3) years. These terms shall
be staggered such that one-third of the board is elected (or reelected) annually.

Frequency/Times for Meetings:
Meetings are held on the third Tuesday of each month at 5:30pm, Meetings are held online via Zoom
with a quarterly in-person meeting that rotates among areas served- Albemarle/Charlottesville,
Fluvanna, Louisa, and Nelson Counties

Membership:
There are no particular requirements. Visit this link to view full membership information:
https://www.macaa.org/team

Qualifications
A sensitivity and awareness of poverty issues are important attributes; knowledge of the local
community is helpful; desire to generate support and interest in the agency's initiatives; willingness to
serve as an advocate for the poor.

Monticello Area Community Action Agency (MACAA) Page 1 of 1



Albemarle County
Monticello Area Community Action Agency (MACAA)

Appointing Authority Board of Supervisors

Vacancy

Board Roster

Monticello Area Community Action Agency (MACAA) Page 1 of 1



Submit Date: Sep 05, 2024

First Name Middle
Initial

Last Name

Home Address Suite or Apt

City State Postal Code

Primary Phone Alternate Phone

Email Address

Employer Occupation

Albemarle County Boards & Commissions
Application

Profile

Which Boards would you like to apply for?

Places 29 North Community Advisory Committee: Submitted

Magisterial District *

 Rio 

Business Address:

1001 Research Park Boulevard Town Center II - Suite 100 Charlottesville, VA 22911

Date of Employment:

01/22/2018

Years Resident in Albemarle County:

40 years

Previous Residence:

City of Charlottesville

Identify Any Spouse, Natural or Legal Offspring, Parent, Grandparent, or
Sibling Who is a County Supervisor or Other County Officer, Employee, or
Appointee:

None

Education

Misty D Parsons

UVA Foundation
Marketing & Relationships
Manager - North Fork

Misty D Parsons



Upload a Resume

Education:

Bachelor of Business Administration; concentration in Marketing. James Madison University,
Harrisonburg, Virginia Certificate of Completion; Negotiating Success: A Learning Laboratory
University of Virginia | Darden School Foundation, Executive Education

Activities and Interests

Memberships in Civic, Not-for-Profit, and Similar Organizations:

2022 – 2024: AFCEA CeVA Board Member 2022 - 2023: University of Virginia Cornerstone
Program, Cohort VIII 2020 graduate of Leadership Charlottesville 2019 - Present: Urban Land
Institute Associate Membership 2016 - Present: Parent volunteer with Scouts BSA Troop 37
2003 Board Member - FOCUS Women's Resource Center, Charlottesville, Virginia.

Interests:

I enjoy staying active through traveling, spending time with my husband, our two sons and
two miniature long-haired dachshunds, maintaining strong connections with friends and
family. In my free time, I love trying new restaurants, antique shopping and exploring ways
to stay involved in this wonderful community that I've been lucky enough to call home my
entire life.

Reasons for Seeking to Serve on the Board, Commission, or Committee:

Advocacy for business Interests Supporting Economic Growth Improving Infrastructure
Community Development Leveraging professional experience Strengthening collaboration
Environmental stewardship

How did you hear about this vacancy:

Deborah van Eersel, UVA Foundation

Misty_Parsons_Resume.pdf

Misty D Parsons

http://albemarle.granicus.com/boards/admin/answers/8616087/attachment?timestamp=1725559124


Misty D. Parsons 
1825 Bentivar Drive, Charlottesville, Virginia | mparsons@uvafoundation.com | 434.906.9382 
 

 

 

SUMMARY 
Real estate marketing, operations and leasing professional with expertise across a variety of retail and commercial assets. 
Extensive experience in event management, public/media relations, social/digital media, analyzing, developing and 
implementing strategies that facilitate business growth. Developed leadership skills with strong sense of organization, 
motivation and creativity. Ability to adapt to ever-changing situations, while maintaining a high level of integrity and financial 
focus. 

 

EDUCATION | CERTIFICATIONS 
Bachelor of Business Administration; concentration in Marketing. 
James Madison University, Harrisonburg, Virginia ~ Cum Laude. 
 

Certificate of Completion; Negotiating Success: A Learning Laboratory 
University of Virginia | Darden School Foundation, Executive Education ~ 21 September – 2 October, 2020 

 
PROFESSIONAL EXPERIENCE 
 
Research Parks Marketing & Relationships Manager – University of Virginia Foundation (January 2018 - Present) 
North Fork: A UVA Discovery Park – Charlottesville, Virginia 

Marketing & Business Development Manager - Evergreen Lawn Care (January 2012 – January 2018) 
• Spearhead all marketing, business development, administration, customer/public relations to enhance position & increase 

revenues for this 30 year old, locally owned lawn/landscape company. 
 

Marketing Consultant | Project Management - Forest City Enterprises (May 2011 - January 2012) 
• Independent Consultant working with property management team to launch & manage Westchester’s Ridge Hills’ Guest Services & 

Gift card platforms for their Grand Opening in Yonkers, New York. Collaborated with Development Team on building/layout of Guest 
Services Center within the new Shopping Center. 

 
Director of Marketing & Communications - Forest City Enterprises (March 2005 - May 2011) 
Short Pump Town Center - Richmond, Virginia 
• Staffed & developed Marketing and Guest Services Teams. 
• Developed, managed & implemented Short Pump Town Center's marketing and sales objectives. 
• Managed marketing budget of $1,000,000+ 
• Development of center's Strategic Marketing Plan and center’s Business Plan. 
• Developed successful Grand Re-Opening Marketing Plan for SPTC’s Expansion Wing in 2005. 
• Collaborate with Developers, Property Owners & Leasing on center construction/layout and amenities including 

barricades/storefronts, fire pits, fountains and play areas. 
• Assisted in temporary leasing through paid events and sponsorships. Negotiate and execute all contracts, 

sponsorship/leasing agreements & partner/vendor agreements; including COI’s. Show real estate/space to prospective 
tenants and brokers. 

• Enhanced Marketing Budget and maximized promotional dollars through trade-outs and sponsorships. Developed innovative multi- 
channel marketing campaigns designed to expand trade area & increase sales. Implemented programs that maintained favorable 
public/ community relations, enhanced image and position of the Town Center. 

• Planned & implemented events with retailers and community groups, large-scale events including a Summer Concert Series and A 
Night Under the Stars Charity event. 

• Scheduled & negotiated purchase of advertising space & time as well as promotional agreements with media. Notified media of 
all events and promotions via Press Releases & PSA’s. 

• Enhanced retail sales. Coordinated retail meetings as well as establishing and maintaining open communication channels with 
merchants via newsletters, memos, meetings and personal contact. 

• Social Media marketing & digital strategies including mobile media campaigns. Maintained and managed Center's website, social 
media sites.



Misty D. Parsons 
1825 Bentivar Drive, Charlottesville, Virginia | mparsons@uvafoundation.com | 434.906.9382 
 

 

 

Area Director of Marketing & Business Development - Simon Property Group (November 2003 - March 2005) 
• Direct & execute marketing, advertising, events, PR strategies for two Super-Regional Shopping Centers. 
• Managed each center's Marketing Budget of approximately $500,000 and $750,000. 
• Developed & implemented each center's Strategic Marketing Plans. 
• Worked with clients & businesses to bring their branding and marketing efforts to the shopping center setting. 

 
RELATED HIGHLIGHTS 

 
Marketing Mentor 
• Trained & developed newly hired Marketing Directors. Awarded Certificate of Appreciation by RVP at 1999 Simon Property 

Group Co. Meeting for successful mentorship of two transitioning shopping centers, Apple Blossom Mall in Virginia and Square 
One Mall in Boston, MA. 

Market Research 
• Conducted Focus Groups & large-scale market research analysis for Short Pump Town Center & Charlottesville Fashion Square to 

develop marketing strategies, understand brand/image issues, effectiveness of advertising & events, differentiate competitors’ 
perceived           strengths and weaknesses, gain insight into customer purchasing decisions. 

 
2008 Grand Opening Celebration of The Shops at White Oak Village in Richmond, Virginia 

• Successfully developed and implemented Grand Opening Celebration for this 900,000 SF open air strip-center owned and 
managed by Forest City Enterprises. 

2005 Grand Opening of Short Pump Town Center's 100,000 SF Expansion Wing 
• Developed, planned and executed Direct Mail and Collaterals Campaign to drive traffic & sales for New Expansion Wing. 

2002 Grand Re-Opening Celebration of Charlottesville Fashion Square - November 8-10 
• Successfully developed Grand Re-Opening Celebration for Charlottesville Fashion Square after completing intense renovations of the 

22-year old shopping center. Celebration included Ribbon Cutting Ceremony, VIP Reception, vehicle and prize giveaways, register-
to- win promotions, children's character events and activities, media and community partnerships/sponsorships and more. 

 
Grand Opening Teams 
Worked with Property Ownership & Development teams on successful Grand Opening Celebrations for these shopping centers, 
encompassing sales driving events & promotions, collateral campaigns, large-scale concerts, celebrity meet & greets, VIP community 
receptions, ribbon cutting ceremonies, customer loyalty programs. 

• Westchester’s Ridge Hill, Yonkers, New York - November 2011 
• The Orchard Town Center, Westminster, Colorado - April 2008 
• The Promenade Bolingbrook, Bolingbrook, Illinois - April 2007 
• Bowie Town Center, Bowie Maryland - November 2001 

Development Dimensions International (DDI) Leadership Training - Core Skills for Building Commitment, Adapting to Change, 
Maximizing Performance, Marketplace/Customer Service Trainer. 

NOTEWORTHY ACHIEVEMENTS | PROFESSIONAL & CIVIC ACTIVITIES 
 

• 2022 – 2024: AFCEA CeVA Board Member 
• 2022-2023 – University of Virginia Cornerstone Program | Cohort VIII 
• 2020 - Graduate of Leadership Charlottesville 
• 2018 & 2019 – Association of University Research Parks International Conference (University of Maryland & Georgia Tech) 
• 2019 - Present: Urban Land Institute Associate Membership 
• 2016 - Present: Parent volunteer with Scouts BSA Troop 37 
• 2009 Silver Maxi Award - Love to Shop? Share the Love. Shoptopia - Short Pump Town Center 
• 2006 Maxi Award Finalist for Rainy Day Rebates & Fly Girl, Fly Guy DM Campaign - Short Pump Town Center 
• 2003 Board Member - FOCUS Women's Resource Center, Charlottesville, Virginia. 

https://www.cvillechamber.com/lc/


Albemarle County
Places 29 North Community Advisory
Committee

Board Details

The Advisory Committees will provide assistance, feedback and input to County staff and the Board of Supervisors on community and county
efforts related to implementation and support of the adopted Master Plan, in accordance with established county procedures. Advisory
Committee members will communicate with their constituencies to increase understanding of and support for successful implementation of the
Master Plan. The membership is broad-based to incorporate a variety of perspectives and ideas and to provide citizens, business people, and
representatives of community groups a chance to be engaged and to be heard in a constructive and meaningful way.

The Committees will be a catalyst for helping foster a sense of community and work towards effective and efficient Master Plan implementation.
Committees are a venue to discuss and provide comments on program and policy questions and/or proposals. Community Advisory Committees
are an important venue for discussion and Committees can provide feedback and indicate preferences related to development proposals,
although Committees do not have a legislative role in the development process.

Responsibilities: 
1.Serve as liaisons 
2. Gather input from constituencies represented and bring these issues to the attention of staff and the Committee, and distribute information
from the Committee back to constituents. 
3. Stimulate creative thinking in examining implementation issues and identify ways of using community resources to meet implementation
needs and challenges. 
4. Provide advisory input, comments, and information to the Board of Supervisors on new and emerging policies, projects, and programs as
requested. 
5. Maintain a forward-looking agenda with respect to adopted Master Plans and policies of the Board of Supervisors. Committee meetings are
not the appropriate venue to oppose adopted policy. 
6. Commit to support and work to implement the adopted Master Plan. 
7. Work with Staff to provide an annual report of activities to the Board of Supervisors in accordance with the Board of Supervisors’ adopted
Rules of Procedure for Boards and Commissions.

Overview
Size  13 Seats

Term Length  2 Years

Term Limit  3 Terms

Additional

Places 29 North Community Advisory Committee Page 1 of 2



Length of Term
Members will be appointed for either a 2 or 3 year term to stagger the transition of new members on
and off the committee. After initial appointments, terms will be for 2 years. While Members will be
generally expected to serve no more than 2 terms, additional terms may be considered if desired and if
the Board of Supervisors deems appropriate.

Frequency/Times for Meetings:
Meetings are held on the 2nd Thursday of each month at 6:30 pm at the North Fork Research Center,
unless otherwise noted.

Membership:
The Board of Supervisors shall appoint eleven members to the Committee.

Qualifications
Each member shall be a resident or business owner in Albemarle County. For all representatives, the
member’s home or business shall be located within their appointed sub-Committee’s geographic area.
An individual may not serve on more than one sub-Committee. Places 29 North shall have members
along the following representations: Large Neighborhood (2) Small Neighborhood (1) Development
Community (1) Business Community (2) School Community – staff, school board, PTO member (1)
Office/R&D/Flex/Light Industrial or Heavy Industrial (2) Urban Mixed Use (1) Other – RSWA, RWSA, CHO
Board, non-profit or community group with a focus on open space, water resources, transit, etc. (1)

Places 29 North Community Advisory Committee Page 2 of 2



Albemarle County
Places 29 North Community Advisory
Committee

No Recruitment
Appointing Authority Board of Supervisors
Position BOS Liaison
Category BOS Member

Bea LaPisto-Kirtley
5th Term Jan 03, 2024 - Dec 31, 2024

Appointing Authority Board of Supervisors

John B Reeher
1st Term Apr 03, 2024 - Aug 05, 2025

Appointing Authority Board of Supervisors

Deborah A van Eersel
2nd Term Aug 06, 2023 - Aug 05, 2025

Appointing Authority Board of Supervisors

David Mitchell
2nd Term Aug 06, 2023 - Aug 05, 2025

Appointing Authority Board of Supervisors

Gary J Gonyar
1st Term Aug 07, 2024 - Aug 05, 2026

Appointing Authority Board of Supervisors

Jeffrey L Matriccino
1st Term Aug 07, 2024 - Aug 05, 2026

Appointing Authority Board of Supervisors

Lisa C Bushey
1st Term Aug 07, 2024 - Aug 05, 2026

Board Roster

Places 29 North Community Advisory Committee Page 1 of 2



Appointing Authority Board of Supervisors

William P McLaughlin
3rd Term Aug 07, 2024 - Aug 05, 2026

Appointing Authority Board of Supervisors

Wendy Ellis
1st Term Aug 07, 2024 - Aug 05, 2026

Appointing Authority Board of Supervisors

Janet Moran
2nd Term Aug 06, 2024 - Aug 05, 2026

No Recruitment
Appointing Authority Planning Commission
Position PC Liaison
Category PC Member

R. Corey Clayborne
1st Term N/A - N/A

Appointing Authority Board of Supervisors

Vacancy

Appointing Authority Board of Supervisors

Vacancy

Places 29 North Community Advisory Committee Page 2 of 2



Submit Date: Sep 20, 2024

First Name Middle
Initial

Last Name

Home Address Suite or Apt

City State Postal Code

Primary Phone Alternate Phone

Email Address

Employer Occupation

Albemarle County Boards & Commissions
Application

Profile

Which Boards would you like to apply for?

Board of Social Services: Submitted

Magisterial District *

 Rivanna 

Business Address:

Date of Employment:

Years Resident in Albemarle County:

8

Previous Residence:

Identify Any Spouse, Natural or Legal Offspring, Parent, Grandparent, or
Sibling Who is a County Supervisor or Other County Officer, Employee, or
Appointee:

none

Education

Marie A Dorroh

unemployed intelligence specialist

Marie A Dorroh



Upload a Resume

Education:

MA - Geopolitics, Territory and Security (King's College London) BA - International Relations
(American University)

Activities and Interests

Memberships in Civic, Not-for-Profit, and Similar Organizations:

Nature Conservancy - member and volunteer The Shelter for Help in Emergency - volunteer
The Haven - volunteer Blue Ridge Area Food Bank - volunteer Church of Our Savior - member

Interests:

Coaching - I currently coach middle school cross country Caring for community members in
need

Reasons for Seeking to Serve on the Board, Commission, or Committee:

I would like to be more involved in the social support provided by our local government to
community members. As a regular volunteer, I am able to help on special projects or take on
routine tasks, but I am not involved in the direction of the organizations and cannot influence
strategy. As an active member of my community, we live in Stony Point, I understand the
needs of those who live in rural settings and who are homeless. I believe my experience in
the Navy and working at NGIC also give me a unique insight into the military community as
well.

How did you hear about this vacancy:

website

M_Dorroh_Resume_AUG_24.pdf

Marie A Dorroh

http://albemarle.granicus.com/boards/admin/answers/8639629/attachment?timestamp=1726844760


 

 

Marie Dorroh 
Analytic/project manager 

 

 

  

Contact 

1009 Stonewood Drive 

Charlottesville, VA 22911 

434.326.6637 

marie.dorroh@gmail.com 

Objective 

As an analytic manager transitioning from the Intelligence Community, 

I bring skills in training development, research, analysis, and 

forecasting to this position. I excel in written and oral communication, 

managing staff, coordinating operations, and conducting outreach. I 

aim to create a positive, inclusive, and productive work environment 

through open communication, clear goals, and regular feedback. 

Education 

King’s College London 
London, UK 

MA in Geopolitics, Territory  
and Security 

Distinction (4.0 equivalent) 
 

American University 
Washington, DC 

BA in International Relations 

GPA: 3.68 

 

Key Skills 

Analysis 
Project Management 

Budget Planning 
Communication 

Training delivery 

Experience 

November 2020 – May 2024 

Supervisory Intelligence Specialist • National Ground Intelligence 

Center 

November 2018 – November 2020  

All Source Intelligence Officer • National Ground Intelligence Center 

September 2011 – April 2019 

Information Warfare Officer • U.S. Navy Reserve 

Responsibilities: managing research projects and staff, reviewing 

analytic writing against tradecraft standards, developing corporate 

training program, and providing exceptional customer service. Also 

responsible for ensuring compliance with federal training and 

procurement guidelines, identifying trends, and maintaining 

relationships with government and private sector partners. 

 
Communication 

Implemented customer-focused reporting and marketing to improve 

clarity, information discoverability, and enhance brand recognition. 

 
Leadership 

Successfully led two cross-functional teams through re-

organizations, predicting emergent needs and collaborating with 

external partners. 

 
Volunteering 

2017-2024: Shelter for Help in Emergency Hotline.  



 



Submit Date: Sep 26, 2024

First Name Middle
Initial

Last Name

Home Address Suite or Apt

City State Postal Code

Primary Phone Alternate Phone

Email Address

Employer Occupation

Albemarle County Boards & Commissions
Application

Profile

Which Boards would you like to apply for?

Board of Social Services: Submitted

Magisterial District *

 Rivanna 

Business Address:

PO Box 400893 235 McCormick Rd, Charlottesville VA 22904

Date of Employment:

01/22-present, 09/10-05/21

Years Resident in Albemarle County:

10

Previous Residence:

Derwood, MD

Identify Any Spouse, Natural or Legal Offspring, Parent, Grandparent, or
Sibling Who is a County Supervisor or Other County Officer, Employee, or
Appointee:

none

Education

Jeanine D Braithwaite

University of Virginia Lecturer

Jeanine D Braithwaite



Upload a Resume

Education:

PhD (Economics), Duke University, 1988 MA (Russian Studies), Georgetown University, 1983
BA (Economics and Foreign Affairs) with high distinction, 1982

Activities and Interests

Memberships in Civic, Not-for-Profit, and Similar Organizations:

ACLU, Planned Parenthood, NAACP, UUCharlottesville, NOW, Toastmasters International,

Interests:

Exercising, Reading, Socializing

Reasons for Seeking to Serve on the Board, Commission, or Committee:

I would like to apply my global experience and knowledge on social welfare/services and
poverty to my own community of Albemarle County (Rivanna Magisterial District). I am semi-
retired and would be able to bring energy and scheduling flexibility. I would appreciate
getting to know others in the County. Mostly, I would like to bring my skills to serve the
Board of Social services, colleagues, and our community at large.

How did you hear about this vacancy:

I signed up for auto-notations when I retired from full-time work, but this is the first time that
there is a vacancy in my district that aligns so well with my background

cv_jeanine_braithwaite_Sept_2024.pdf

Jeanine D Braithwaite

http://albemarle.granicus.com/boards/admin/answers/8648576/attachment?timestamp=1727354303


 
 

 

 JEANINE BRAITHWAITE 
 

Lecturer 
Frank Batten School of Leadership & Public Policy 

University of Virginia 
 

braithwaite@virginia.edu 
+1 240 888 0841 

 
September 2024 

 
Jeanine Braithwaite was Professor of Public Policy, General Faculty, at the Frank Batten 
School of Leadership and Public Policy at the University of Virginia, where she taught 
courses on global economic development and public policy and researched poverty and 
social protection issues.  After retirement, she is now Lecturer at Batten.  She was Senior 
Economist on the Social Safety Nets Team, Social Protection Group, Human 
Development Network of the World Bank, where she worked on social protection and 
poverty issues.  She specialized in the study of medium-income countries, including the 
former Soviet Union (FSU), Turkey, and medium-income Africa. Her work includes 
poverty assessments for Turkey, Russia, Armenia, Moldova, Hungary, and Ukraine and 
social protection and poverty reports on Botswana, Eswatini, and South Africa, as well as 
a forthcoming study on poverty in selected Sahel countries.   
 
 EDUCATION 
 
Ph.D.  Duke University, Department of Economics.  December 1988.  

International Research and Exchanges Board (IREX) fellowship for study in 
Moscow.  Departmental fellowship, teaching and research assistant.  
Ph.D. fields:  Development Economics, Soviet Economics, International 
Trade & Relations.  

M.A.  Georgetown University, Russian Area Studies Program.  December 1983. 
Full scholarship.  Russian Language Certificate.  3 Exam Honors. 

B.A.  University of Virginia, With High Distinction (Magna Cum Laude 
equivalent), May 1982.  Double Major in Economics and Foreign Affairs. 
Echols Scholar, Omicron Delta Kappa, Westinghouse Family Scholarship, 
Raven Society, Resident Assistant, Jefferson Literary & Debating Societ 



 
 

 

JEANINE BRAITHWAITE 
 

UNIVERSITY OF VIRGINIA GRANTS—STUDENT MENTORSHIPS 
 

Center for Global Health. (CGH). Faculty Sponsor, K. Lee, Global Health Research in 
Virtual Environments, AY2021, Senegal. 

Undergraduate Student Opportunities in Academic Research (USOAR), C. Haddad, AYs 
2016-217; 2017-2018; 2018-2019. 

Global Infectious Diseases Institute (GIDI), Faculty Sponsor, K. Lee, Senegal, Summer 
2019. 

Faculty Global Research with Undergraduates (FGRU).  G. Posner, C.G.Wood., Senegal, 
Summer, 2019. 

Hannah Graham Memorial Award, Faculty Sponsor, J. Beeker, Senegal, Summer, 2018. 
CGH, Faculty Sponsor. Graduate student travel to South Africa, K. Lee, Summer 2018. 
CGH, Faculty Sponsor. Undergraduate student travel to Senegal, C. Stevens, Summer 

2018.  
Harrison Undergraduate Research Grant (HURG). Faculty Sponsor, C. Haddad, South 

Africa Social Welfare and Traditional Healing, Summer 2018. 
FGRU.  Faculty Sponsor, E. Boghosian, C. Haddad,  S. Xiao, South Africa, Summer 

2017. 
HURG, Faculty Sponsor, K. Khosbayar, Remittances to Mongolia, Summer 2017.  
CGH, Faculty Sponsor. Graduate student travel to South Africa, J. Sagartz, Summer 

2017. 
 

REFEREED JOURNALS 
 

Lee, Kamwoo and Jeanine Braithwaite.  2022. “High-resolution poverty maps in Sub-
Saharan Africa.”  World Development.  Vol. 159.  November. 

Braithwaite, Jeanine and Cameron Haddad.  2020. “Poverty and Traditional Religious 
Belief in Limpopo, South Africa” Journal of Applied Business and Economics.  
Volume 22(5). 

Braithwaite, Jeanine,  Gabrielle Posner and C. Grace Wood.  2020. “Female-Headed 
Poverty in Senegal: A Mixed-Methods Approach.”  Journal of Business Diversity.  
Volume 20(2). 

 
 



 
 

 

JEANINE BRAITHWAITE 
 

REFEREED JOURNALS, Cont. 
 

Kamwoo Lee, Jeanine Braithwaite, Michel Atchikpa. 2020. Understanding Sensitive 
Social Issues in Senegal through Language Use: A Machine Learning Approach. 
In Proceedings of the International Conference on Social Computing, 
Behavioral-Cultural Modeling and Prediction and Behavior Representation in 
Modeling and Simulation. Springer, Cham.  

Kamwoo Lee and Jeanine Braithwaite. “Modeling Belief Divergence and Opinion 
Polarization with Bayesian Networks and Agent-based Simulation: a Study on 
Traditional Healing Use in South Africa.” In Proceedings of the International 
Conference on Social Computing, Behavioral-Cultural Modeling and Prediction 
and Behavior Representation in Modeling and Simulation. Springer, Cham. 
2019. 

 
Bryan, Christopher et al.  (including Braithwaite).  “Overcoming behavioral obstacles to 

escaping poverty.”  Behavioral Science and Policy. Vol. 3, Issue 1, 2017. 
 

Braithwaite, Jeanine and Daniel Mont. “Disability and Poverty: A Survey of World Bank 
Poverty Assessments and Implications.”  ALTER The European Journal of 
Disability Research, Vol. 3, No. 3. 2009.   

 
Klugman, Jeni and Jeanine Braithwaite.  “Poverty In Russia During The Transition: An 

Overview.”  World Bank Research Observer.  February 1998. 
 
Braithwaite, Jeanine.    "Income Distribution and Poverty in the Soviet Republics."  

Journal of Soviet Nationalities.  Number 3, 1990. 
 

BOOK & BOOK CHAPTERS 
 

Jeanine Braithwaite and Kamwoo Lee.  2020.  Poverty in the Sahel:  Burkina Faso, 
Chad, Mali, Mauritania, Niger and Senegal.  Forthcoming book chapter in 
French. 

 
 

 



 
 

 

JEANINE BRAITHWAITE 
 

BOOK & BOOK CHAPTERS, Cont. 
 
Alexandrova, Anastassia and Jeanine Braithwaite.  “Targeting Poverty Benefits in 

Russia:  Reality-Based Alternatives to Income-Testing.”  In Sandra Hutton and 
Gerry Redmonds.  (Eds.).  Poverty in Transition Economies.  London and New 
York:  Routledge.  2000. 

 
Braithwaite, Jeanine, Christiaan Grootaert, and Branko Milanovic.  Poverty and Social 

Assistance in Transition Countries.  New York:  St. Martin’s Press.  2000. 
 
Braithwaite, Jeanine.  "The Economic Development of the Soviet Chemical Industry."  

Chapter 2 and "Soviet Foreign Trade in Chemical Products."  Chapter 11. In 
Sagers, Matthew J. and Theodore Shabad.  The Soviet Chemical Industry: An 
Economic Geography.  Boulder, San Francisco, and Oxford:  American Chemical 
Society and Westview Press, 1990. 

 
REPORTS  

 
Braithwaite, Jeanine.   “Rapid Social Response: Mid-Term Review.”  Internal 

Document.  World Bank. 18 September 2015. 
 
Braithwaite, Jeanine.  “Iraq: Workshop on Monitoring and Evaluating a Safety Net.”  

Presentation and Reference Materials for Conference in Amman, Jordan.  World 
Bank.  20-24 July 2014. 

 
World Bank (including Braithwaite).   Botswana. Social Protection Assessment.  Social 

Protection Unit.  Africa Region.  World Bank.  December 2013. 
 
Braithwaite, Jeanine, Ismael Yacoubou Djima and Robert Pickmans.  “Child and 

Orphan Poverty in Swaziland.”  UNICEF: Swaziland.  30 August 2013. 
 
 Braithwaite et al.  “Learning From Each Other:  Social Protection and Labor and the 

Global South.”  Internal Draft.  World Bank 5 November 2012. 
 



 
 

 

 
JEANINE BRAITHWAITE 

REPORTS, Cont.  
 
World Bank (including Braithwaite).  SWAZILAND: USING PUBLIC TRANSFERS TO REDUCE 

EXTREME POVERTY.  World Bank.  24 November 2012. Report No. 73973.  
Washington, DC:  The World Bank. 

 
Blank, Lorraine, Emma Mistiaen, and Jeanine Braithwaite.  “Swaziland:  Using Public 

Transfers to Reduce Extreme Poverty.”  World Bank.  Social Protection & Labor 
Discussion Paper.  No. 1411.  November 2012. 

 
Braithwaite, Jeanine.   “Safety Net Under Stress: The Impact of HIV/AIDS in 

Swaziland.”  Draft.  World Bank.  June 30. 2011. 
 
Mete, Cem with Jeanine Braithwaite and Pia Schneider.  “Chapter One: Introduction” 

in Mete, Cem (Ed.).  Economic Implications of Chronic Illness and Disability in 
Eastern Europe and the Former Soviet Union.  World Bank.  2008. 

 
Social Development Department (including Braithwaite).  Social Analysis and Disability:  

A Guidance Note.  Incorporating Disability-Inclusive Development in Bank-
Supported Projects.  World Bank. March 2007. 

 
Braithwaite, Jeanine.  “Social Protection in South Africa:  The Social Grants System.”  

Internal draft.  World Bank.  2006. 
 
Braithwaite, Jeanine et al.  Turkey:  Joint Poverty Assessment Report.  World Bank.  

2005. 
 
Braithwaite, Jeanine.  Turkey:  Poverty and Coping After Crises.  World Bank. 2003. 
 
Braithwaite, Jeanine et al.  Kosovo Labor Market Study:  Policy Challenges of Formal 

and Informal Employment.  World Bank.  2003. 
 
Dudwick, Nora, Radhika Srinivasan and Jeanine Braithwaite.  “Ukraine:  Gender 

Review.”  World Bank. 2002. 
 



 
 

 

JEANINE BRAITHWAITE 
REPORTS, Cont.  

 
Rawlings, Laura et al. (including Braithwaite). Colombia: Social Safety Net Assessment.  

World Bank.  2002. 
 
Braithwaite, Jeanine et al. Hungary:  Long-Term Poverty, Social Protection, and the 

Labor Market.  World Bank.  2001. 
 
Braithwaite, Jeanine.  Russia:  Targeting and the Longer-Term Poor.  World Bank.1999. 
 
Braithwaite, Jeanine In Michal Rutkowski (Ed). “Russia’s Social Protection Malaise:  Key 

Reform Priorities as a Response to the Present Crisis.”  SP Discussion Paper No. 
9099.  Washington, DC:  The World Bank.  April.  1999. 

 
Grootaert, Christiaan and Jeanine Braithwaite.  “Poverty Correlates and Indicator-

Based Targeting in Eastern Europe and the Former Soviet Union.”  Policy 
Research Working Paper No. 1942.  Washington, DC:  The World Bank, July 
1998. 

 
Braithwaite, Jeanine.  “Poverty in Moldova:  Pilot Results for Spring 1997.”  August 

1997.  
 
Braithwaite, Jeanine and Tom Hoopengardner.  “Who are Ukraine’s Poor?”  Chapter 4 

in Cornelius, Peter K. and Patrick Lenain.  Eds.  Ukraine:  Accelerating the 
Transition to Market.  pp.  61-80.  Washington, DC:  International Monetary 
Fund, 1997. 

 
Subbarao, K. et al. (including Braithwaite).  Safety Net Programs and Poverty 

Reduction.  Directions in Development.  Washington, DC:  The World Bank, 
1997. 

 
Braithwaite, Jeanine.  Two Chapters in Jeni Klugman (Ed).  Poverty in Russia:  Public 

Policy and Private Responses. 1997.  Washington, DC:  The World Bank, 1997.   
 
Braithwaite, Jeanine.  “Armenia:  A Poverty Profile.”  ESP Working Paper No. 80.  

World Bank, 1995. 
 



 
 

 

JEANINE BRAITHWAITE 
REPORTS, Cont.  

 
Braithwaite, Jeanine. "From Second Economy to Informal Sector:  The Russian Labor 

Market in Transition."  Background paper for Russian Poverty Assessment.  ESP 
Working Paper.  World Bank, 1995. 

 
Braithwaite, Jeanine.  "The Old and New Poor in Russia:  Trends in Poverty."  

Background paper for Russian Poverty Assessment.  ESP Working Paper. World 
Bank, 1995. 

 
Braithwaite, Jeanine. "The Social Safety Net in Armenia." Chapter in World Bank.  

Armenia:  Country Economic Memorandum. Edited version in World Bank. 
Armenia:  Overview of Recent Development and Reform Priorities.  Prepared for 
the Consultative Group Meeting for Armenia.  October 12, 1994. 

 
The World Bank.  Human Capital Development and Operations Policy Working Paper 

No. 58.  1995. 
 
International Monetary Fund (including Braithwaite).  IMF Economic Reviews:  

Turkmenistan.  No. 3.  1994. 
 
International Monetary Fund (including Braithwaite).  IMF Economic Reviews:  Georgia.  

No. 9. 1993 
 
International Monetary Fund (including Braithwaite).  IMF Economic Reviews:  Moldova.  

No. 2. 1993 
 
Braithwaite, Jeanine.    Chapter in Ukraine:  Employment, Social Protection, and Social 

Spending in the Transition to a Market Economy.  Report NO. 11176-UA.  
Europe and Central Asia Departments, Human Resources Division.  The World 
Bank.  April 14, 1993. 

 
Braithwaite, Jeanine.  "Post-Soviet Economies: A Contrast with Europe '92."  

Conference paper presented at the "The New Europe and the World" 
conference at Western Michigan University, March 1992. 

 



 
 

 

JEANINE BRAITHWAITE 
REPORTS, Cont.  

 
Braithwaite, Jeanine.  et al.  "Breaking Up Is Hard To Do: Four Views on the Future of 

the post-Soviet Economy.  Dollars and Sense.  December 1991. 
 
Braithwaite, Jeanine.  "The Soviet Social Safety Net."  Conference paper presented at 

the American Association for the Advancement of Slavic Studies convention.  
November 1991. 

 
Braithwaite, Jeanine.  and Nina M. Artamonova.  (Eds.)  USA/USSR: Facts and Figures.  

US Bureau of the Census and Goskomstat USSR.  US Government Printing 
Office.  August 1991. 

 
Braithwaite, Jeanine.   "Soviet Transition to the Market:  The Shatalin (500 Days) Plan."  

Briefing Paper for Under-Secretary of the Commerce Department.  October 
1990.  Center for International Research, US Bureau of the Census. 

 
Braithwaite, Jeanine.    "Poverty Differentials in the USSR:  Implications for Social 

Stability."  Department of State Brown Bag Lunch Seminar Paper.  Center for 
International Research, US Bureau of the Census, July 1990. 

 
Braithwaite, Jeanine.    "Alternative Methodologies for Estimating the Gross Value of 

Output of the Soviet Machine-Building and Metal-Working Sector."  Soviet 
Branch Working Paper.  Center for International Research, US Bureau of the 
Census, November 1989. 

 
Braithwaite, Jeanine.  and Timothy Heleniak.  "Social Welfare in the USSR:  The Income 

Recipient Distribution."  Center for International Research, US Bureau of the 
Census, September 1989. 

 
Braithwaite, Jeanine.  "The Soviet Chemical Industry Assessed: Chemicalization, 

Capital, and Compensation."  In Joint Economic Committee.  Gorbachev's 
Economic Plans.  Washington, DC:  US Government Printing Office, 1987. 

 
Braithwaite, Jeanine.   "The 1982 Seventeen Sector Input-Output Table for the Soviet 

Union."  Soviet Branch Research Note.  Center for International Research, US 
Bureau of the Census, June 1987. 



 
 

 

 
JEANINE BRAITHWAITE 

REPORTS, Cont.  
 
Braithwaite, Jeanine.   "Soviet Statistics:  Ministry and Branch."  Soviet Branch Research 

Note.  Center for International Research, US Bureau of the Census, March 1987. 
 
Braithwaite, Jeanine.   "An Input-Output Table for the USSR: 1982."  Soviet Branch 

Research Note.  Center for International Research, US Bureau of the Census, 
August 1984. 

WORLD BANK AWARDS 
 

• VPU Team Award. Sudan Family Support Project.  2021 
 

• VPU Team Award. Securing Funding and Visibility for Safety Nets and Basic 
Services in Response to Crisis:  The Rapid Social Response Program.  2009. 

 
• VPU Team Award.  Social Protection Responses to the Three Waves of Crisis: 

Finance, Food & Fuel.  2009. 
 

• ECA Award.  Improving the Lives of People in ECA: Turkey Social Risk 
Mitigation, Conditional Cash Transfer Program. 2008.  
 

• Operations Evaluation Department Good Practices Award, Armenia 
Rehabilitation Credit Team. 1997. 

 
• Operations Evaluation Department Good Practices Award, Armenia Country 

Program Team. 1996. 
 

 
  



 
 

 

JEANINE BRAITHWAITE 
EMPLOYMENT 

 
2010-2021  Professor of Public Policy, General Faculty, Frank Batten School of Leadership 

and Public Policy, University of Virginia.  Also, Consultant, GLG, World Bank and 
UNICEF. Taught International Development Policy, Development Policy 
Nudges, Macroeconomic Policy, International Financial Institutions, and Applied 
Policy Project.  

 
Spring 2009, 2010 Adjunct Professor of Public Policy, Frank Batten School of Leadership and 

Public Policy.  Taught Applied Policy Project. 
  
Spring 2008 Adjunct Professor, University of Maryland School of Public Policy.  Taught 

International Development Economics. 
 
1994-2010 Economist & Senior Economist, World Bank. 
 
1992-94 Economist, European II Department, International Monetary Fund). 
  
1991-92 Assistant Professor, Department of Economics & Business, Kalamazoo College.  
 
Fall 1991 Adjunct Professor, Department of Economics, Georgetown University. 
  
Spring1991-Fall 1991: Visiting Assistant Professor, Department of Economics, The American 

University.  
 
Fall 1990 Adjunct Professor, Department of Economics, Georgetown University.   
 
Summer 1990  Adjunct Professor, Department of Economics, George Mason University 
 
1988-1990 Economist, Center for International Research, US Bureau of the Census.   
 
1987-1988 Special Scholar, Moscow Institute of Management (MIU), Moscow, USSR.  

International Research and Exchanges (IREX) Fellowship. 
 
1984-1990 Six years of experience as a volunteer crisis intervention counselor (suicide, rape, 
depression) for hotlines in Durham, NC and Washington, DC. 
 
  



 
 

 

JEANINE BRAITHWAITE 
LANGUAGES 

 
Russian Near-native fluency 
French Working-level proficiency 
Spanish Working-level proficiency 
English Native 





Albemarle County
Board of Social Services

Board Details

This is an advisory board that monitors the formulation and implementation of social
welfare programs in the county and advises the director on program and policy matters.
Members serve as advocates for the Department of Social Services with the community,
the Board of Supervisors, and the State, seeking information regarding department
services and the community, and as liaisons between the community and the Board of
Supervisors. The board also advises on policies that would help the department focus
energy on specific opportunities.

Overview
Size  7 Seats

Term Length  4 Year

Term Limit  N/A

Additional

Length of Term
Four years running concurrently with term of Board of Supervisor member making the appointment.

Frequency/Times for Meetings:
Every third Tuesday of the month at 3:30 p.m., County Office Building, 1600 5th Street extended, Room
231.

Membership:
The Board of Social Services is composed of six members, one for each magisterial district. Members
are appointed for four- year terms, limited to two consecutive terms. After being off the board for one
term, a member is eligible for reappointment.

Qualifications
An interest in all matters pertaining to the social welfare of the citizens of the County and the ability to
interact with the community in order to obtain its input.

Board of Social Services Page 1 of 1





Albemarle County
Board of Social Services

Appointing Authority Board of Supervisors
Category Jack Jouett District Rep

Natalie Detert
1st Term Feb 02, 2022 - Dec 31, 2025

Appointing Authority Board of Supervisors
Category Rio District Rep

Mary McIntyre
2nd Term Jan 05, 2022 - Dec 31, 2025

Appointing Authority Board of Supervisors
Category Samuel Miller District Rep

Willie M Gray
1st Term May 04, 2022 - Dec 31, 2025

Appointing Authority Board of Supervisors
Category White Hall District Rep

Sarah K Harris
2nd Term Jan 03, 2024 - Dec 31, 2027

Appointing Authority Board of Supervisors
Category Scottsville District Rep

Elizabeth V Emrey
1st Term Sep 04, 2024 - Dec 31, 2027

Appointing Authority Board of Supervisors
Category Rio District Rep

Vacancy

Board Roster
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Appointing Authority Board of Supervisors
Category Rivanna District Rep

Vacancy

Board of Social Services Page 2 of 2



Submit Date: Sep 04, 2024

First Name Middle
Initial

Last Name

Home Address Suite or Apt

City State Postal Code

Primary Phone Alternate Phone

Email Address

Employer Occupation

Albemarle County Boards & Commissions
Application

Profile

Which Boards would you like to apply for?

Village of Rivanna Community Advisory Committee: Submitted

Magisterial District *

 Rivanna 

Business Address:

None

Date of Employment:

1983-2023

Years Resident in Albemarle County:

41

Previous Residence:

Enid, OK

Identify Any Spouse, Natural or Legal Offspring, Parent, Grandparent, or
Sibling Who is a County Supervisor or Other County Officer, Employee, or
Appointee:

None

Education

Judy Hundley

Retired from UVA Health
Sciences Center Medical Technologist

Judy Hundley



Upload a Resume

Education:

BS degree in Science and Medical Technology

Activities and Interests

Memberships in Civic, Not-for-Profit, and Similar Organizations:

Interests:

Reading, enjoying nature, and traveling.

Reasons for Seeking to Serve on the Board, Commission, or Committee:

To be involved in our community and learn how to protect our environment and our
community.

How did you hear about this vacancy:

from a neighbor

Judy_Hundley_resume_2024-
_Google_Docs.pdf

Judy Hundley

http://albemarle.granicus.com/boards/admin/answers/8615090/attachment?timestamp=1725488500


‭Judy Hundley‬
‭1690 Running Deer Drive Keswick, Virginia 22947 • 434-979-8660/434-227-6267 (cell) • jhundley1216@gmail.com‬

‭SUMMARY:‬
‭An experienced, dedicated Medical Technologist demonstrating‬‭strong technical knowledge and‬

‭supervisory skills‬
‭A results-focused supervisor able to effectively handle competing priorities‬
‭A capable problem solver utilizing  understanding of operations, and instrumentation to deliver‬

‭solutions‬
‭An effective team member able to build collaborative relationships with staff, faculty and peers‬

‭for positive outcomes‬

‭PROFESSIONAL EXPERIENCE‬‭:‬
‭January 2013-February 2023‬
‭Core Laboratory, Emily Couric Cancer Center and Elson Student Health Laboratories Supervisor‬
‭University of Virginia Health System, Medical Laboratories‬

‭Supervise staff of 30 includes Day shift technologists and Specimen Management‬
‭Schedule Core Laboratory and Specimen Management Support staff to promote a quality‬

‭driven and efficient operation‬
‭Encourage individual growth and development of lead technologists and employees‬
‭Assist Manager in leading employee engagement initiative through dialogue sessions,‬

‭strategic planning and tactical implementations‬
‭Motivate and reward employees for exceptional accomplishments‬
‭Engage employees to actively participate in operational decisions impacting the‬

‭laboratory‬
‭Ensure accountability of employees in meeting Health System mission and values‬
‭Monitor training of new staff and students‬

‭May 1990 – January 2013‬
‭Chemistry Medical Technologist Senior/Area Coordinator/Supervisor‬
‭University of Virginia Health System, Medical Laboratories‬

‭Responsible for quality control, quality assurance, proficiency testing, maintenance of‬
‭Chemistry laboratory equipment, procedures, and general problem solving‬

‭Coordinate Core Laboratory relocation to new external facility, maintaining uninterrupted‬
‭quality service in 2005‬

‭Collaborated with Manager to design new laboratory space in the Emily Couric Cancer‬
‭Center, opening Spring 2010‬

‭Supported all aspects of the successful implementation of LEAN to create efficient‬
‭operations and processes in the Core Laboratory‬

‭Participated in selection and coordinated successful implementation of high-volume,‬
‭rapid STAT turnaround instrumentation, including Abbott Architects and Siemens blood gas‬
‭analyzers‬



‭Maintained inventory and orders efficiently for high volume chemistry section of the‬
‭laboratory‬

‭Responsible for point of care glucose meters throughout the medical center including‬
‭onsite downloading, troubleshooting and training‬

‭March 1980-November 1981‬
‭Flight Attendant‬
‭Pan American Airways‬

‭Responsible for safety of passengers inflight‬
‭Responsible for customer service of passengers inflight‬

‭EDUCATION‬

‭Averett College (University)‬
‭Danville, Virginia‬
‭BS  Biology/Chemistry, 1977‬

‭The Memorial Hospital‬
‭Danville, Virginia‬
‭Medical Technology Certificate, 1978‬

‭Certification:‬
‭MT(ASCP) –  MT‬



Albemarle County
Village of Rivanna Community Advisory Committee

Board Details

The Advisory Committees will provide assistance, feedback and input to County staff and the Board of Supervisors on community and county
efforts related to implementation and support of the adopted Master Plan, in accordance with established county procedures. Advisory
Committee members will communicate with their constituencies to increase understanding of and support for successful implementation of the
Master Plan. The membership is broad-based to incorporate a variety of perspectives and ideas and to provide citizens, business people, and
representatives of community groups a chance to be engaged and to be heard in a constructive and meaningful way.

The Committees will be a catalyst for helping foster a sense of community and work towards effective and efficient Master Plan implementation.
Committees are a venue to discuss and provide comments on program and policy questions and/or proposals. Community Advisory Committees
are an important venue for discussion and Committees can provide feedback and indicate preferences related to development proposals,
although Committees do not have a legislative role in the development process.

Responsibilities: 
1.Serve as liaisons 
2. Gather input from constituencies represented and bring these issues to the attention of staff and the Committee, and distribute information
from the Committee back to constituents. 
3. Stimulate creative thinking in examining implementation issues and identify ways of using community resources to meet implementation
needs and challenges. 
4. Provide advisory input, comments, and information to the Board of Supervisors on new and emerging policies, projects, and programs as
requested. 
5. Maintain a forward-looking agenda with respect to adopted Master Plans and policies of the Board of Supervisors. Committee meetings are
not the appropriate venue to oppose adopted policy. 
6. Commit to support and work to implement the adopted Master Plan. 
7. Work with Staff to provide an annual report of activities to the Board of Supervisors in accordance with the Board of Supervisors’ adopted
Rules of Procedure for Boards and Commissions.

Overview
Size  10 Seats

Term Length  2 Years

Term Limit  3 Terms

Additional

Village of Rivanna Community Advisory Committee Page 1 of 2



Length of Term
Members will be appointed for either a 2 or 3 year term to stagger the transition of new members on
and off the committee. After initial appointments, terms will be for 2 years. While Members will be
generally expected to serve no more than 2 terms, additional terms may be considered if desired and if
the Board of Supervisors deems appropriate.

Frequency/Times for Meetings:
Meetings are held on the 2nd Monday of every other month at 7:00 pm in the Training Room at the
East Rivanna Fire Station located at 3501 Steamer Drive, Keswick, VA 22947. All Committees will meet
together as a group annually to focus on issues of common interest to development area communities
and individual committees will meet several more times during the year as needed based on master
plan implementation activity.

Membership:
The Board of Supervisors shall appoint 10 members to the Committee with geographically diverse
representation from the following: Residents of the Glenmore community (3) Residents of the Village of
Rivanna outside Glenmore (3) Business community (2) Other potential community representatives (2)
ensuring a balance between community and business representatives. There shall also be a Planning
Commission liaison appointed to the committee who will attend meetings, report back to the
Commission at its regular meetings with a synopsis of the Committee’s meetings/activities, as
appropriate. The liaison, along with other Commissioners, may identify agenda items or updates that
should be provided to the Committee and the greater Master Plan area. To the extent that County
planning staff is available, staff will coordinate all staff support to the Advisory Committee, ensure
meeting supplies, print and copy agenda and meeting materials.

Qualifications
1.Serve as liaisons by: 1) contributing to public understanding of and encouraging support for Master
Plan implementation 2) keeping the community informed of the needs, purposes, and progress of
Master Plan implementation 3) encouraging interest and participation in community and county efforts
related to the Master Plan and participation in public meetings and 4). enhancing collaboration among
all community stakeholders. 2.Gather input from constituencies represented and bring these issues to
the attention of staff and the Council, and distribute information from the council back to constituents.
3.Stimulate creative thinking in examining implementation issues and identify ways of using
community resources to meet implementation needs and challenges. 4.Provide information to the
Board of Supervisors as requested. Members should also be willing to: Familiarize themselves with the
Vision and Implementation Plan of the Master Plan and work in coordination with County staff to provide
input on Master Plan implementation. Act on the basis of information and understanding. Focus their
efforts strategically to achieve the greatest possible contributions. Strive to achieve a consensus on
actions/recommendations that are important to Master Plan implementation. Comment as a committee
constructively and with appropriate suggestions and offers of help. Work toward benefiting Master Plan
implementation rather than special needs or interests. Accept responsibility for the success of the
Advisory Council by contributing appropriate time and energy.
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Albemarle County
Village of Rivanna Community Advisory Committee

No Recruitment
Appointing Authority Board of Supervisors
Position BOS Liaison
Category BOS Member

Mike Pruitt
1st Term Jan 03, 2024 - Dec 31, 2024

Appointing Authority Board of Supervisors
Category Glenmore Resident

Stephanie H Shobe
1st Term Jun 05, 2024 - Mar 31, 2026

Appointing Authority Board of Supervisors
Category Resident VOR Outside Glenmore

Renae King
1st Term May 01, 2024 - Mar 31, 2026

Appointing Authority Board of Supervisors
Category Resident VOR Outside Glenmore

Howard E Hottinger
1st Term Jun 05, 2024 - Mar 31, 2026

Appointing Authority Board of Supervisors
Category Glenmore Resident

Edward "Doug" Earle
1st Term Jun 05, 2024 - Mar 31, 2026

Appointing Authority Board of Supervisors
Category Glenmore Resident

Theresa M Stevens-Reines
1st Term Jun 05, 2024 - Mar 31, 2026

Board Roster

Village of Rivanna Community Advisory Committee Page 1 of 2



No Recruitment
Appointing Authority Planning Commission
Position PC Liaison
Category PC Member

Frederick A Missel
1st Term N/A - N/A

Appointing Authority Board of Supervisors
Category Business Community

Vacancy

Appointing Authority Board of Supervisors
Category Business Community

Vacancy

Appointing Authority Board of Supervisors
Category Resident VOR Outside Glenmore

Vacancy

Village of Rivanna Community Advisory Committee Page 2 of 2
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